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APPRENTICESHIP AND TRAINING
660.002 Declaration of policy. It is the

policy of the State of Oregon:
(1) To encourage the development of an

apprenticeship and training system through
the voluntary cooperation of management,
labor and interested state agencies, and in
cooperation with other states and the federal
government.

(2) To provide for the establishment and
promotion of standards of apprenticeship and
training to safeguard the welfare of appren-
tices and trainees and ensure proper training
of an adequate, skilled labor force.

(3) To encourage the preparation of per-
sons with skills that will enable them to find
gainful employment in an ever-changing so-
ciety and ensure the continued growth and
development of the economy of Oregon by
contributing to the maintenance of an ade-
quate supply of skilled workers. [1957 c.270 §2;
1967 c.6 §2; 2007 c.620 §1]

660.006 Application. (1) ORS 660.002 to
660.210 shall apply to persons, political sub-
divisions, employer associations, and organ-
izations of employees that agree to conform
to its provisions.

(2) Nothing in ORS 660.002 to 660.210 is
intended to supersede the civil service or
merit systems applicable to state agencies
and political subdivisions. Employees of state
agencies and political subdivisions may be
recognized and registered as apprentices, and
may serve on apprenticeship committees
when approved by the State Apprenticeship
and Training Council in conformity with
ORS 660.002 to 660.210. If an individual ap-
prentice who is employed by a state agency
or political subdivision wishes to participate
in an apprenticeship and training program,
the council may approve program standards
that set forth a progressive wage within the
salary structure range for journeyworker,
employed by the state agency or political
subdivision. [1957 c.270 §10(1); 1963 c.151 §3; 1967 c.6
§3; 1977 c.490 §1; 1981 c.764 §1; 2011 c.140 §1]

660.010 Definitions for ORS 660.002 to
660.210. As used in ORS 660.002 to 660.210,
unless the context requires otherwise:

(1) “Apprentice” means a worker who is
at least 16 years of age, except when a
higher minimum age is otherwise required by
law, and who is employed to learn an
apprenticeable occupation under standards
of apprenticeship approved by the State Ap-
prenticeship and Training Council and under
an apprenticeship agreement recognized by
the council.

(2) “Apprenticeable occupation” means a
skilled trade that:

(a) Is customarily learned in a practical
way through a structured, systematic pro-
gram of on-the-job supervised training;

(b) Is clearly identified and commonly
recognized throughout an industry;

(c) Involves manual, mechanical or tech-
nical skills and knowledge that require a
minimum of 2,000 hours of on-the-job super-
vised training; and

(d) Requires related instruction to sup-
plement the on-the-job training.

(3) “Apprenticeship agreement” means a
written agreement between an apprentice
and either the apprentice’s program sponsor
or the local joint committee acting as the
agent for the program sponsor that contains
the minimum terms and conditions of the
employment and training of the apprentice.

(4) “Course of study” means a course of
study for the instruction of apprentices or
trainees established in accordance with ORS
660.157.

(5) “District school board” includes the
boards of community college service districts,
education service districts, common school
districts and community college districts.

(6) “Employer” means any person em-
ploying the services of an apprentice, re-
gardless of whether the person is a party to
an apprenticeship agreement with the ap-
prentice.

(7) “Journeyworker” means a worker
who has attained a level of skill, abilities and
competencies recognized within an industry
as having mastered the skills and competen-
cies required for the occupation.

(8) “Local joint committee” includes local
joint apprenticeship committees, local joint
training committees and trade committees.

(9) “Program” means the total system of
apprenticeship as operated by a particular
local joint committee, including the
committee’s registered standards and all
other terms and conditions for the qualifica-
tion, recruitment, selection, employment and
training of apprentices in that apprenticeable
occupation.

(10) “Trainee” means a worker who is at
least 16 years of age, except when a higher
minimum age is otherwise required by law,
and who is to receive, in part consideration
for services, complete instruction in an oc-
cupation that meets all the requirements of
an apprenticeable occupation, except that
such occupation requires, in the opinion of
the council, less than 2,000 but not less than
1,000 hours of on-the-job supervised training.

(11) “Training agent” means an employer
that is registered with a local joint commit-
tee and the Apprenticeship and Training Di-
vision of the Bureau of Labor and Industries.
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[Amended by 1957 c.270 §3; 1963 c.151 §4; 1967 c.6 §1; 1971
c.271 §1; 1977 c.490 §2; 1981 c.764 §2; 2007 c.71 §215; 2007
c.620 §2; 2011 c.140 §2]

660.014 Committees not state agen-
cies. Local joint committees formed under
ORS 660.135, trade committees for appren-
ticeship and training formed under ORS
660.145 and state joint committees formed
under ORS 660.155 shall not be considered
state agencies for any purpose. [1997 c.31 §2]

660.015 [1963 c.645 §2; 1967 c.6 §6; repealed by 1981
c.764 §20]

660.020 Necessity for written agree-
ment; transfer of agreement to another
employer. (1) Every apprentice and either
the apprentice’s program sponsor or the local
joint committee shall sign a written appren-
ticeship agreement on a form approved by
the State Apprenticeship and Training Coun-
cil or on a form to which the council chair-
person may grant interim approval. The
agreement shall be signed and registered
with the council as soon as practicable, but
not later than 45 days after the start of the
apprenticeship.

(2) When a training agent is unable or
unwilling to fulfill its obligations under an
apprenticeship agreement, the local joint
committee may approve the transfer of the
training agent’s obligation under the pro-
gram standards to a subsequent approved
training agent under the same program, with
the consent of the apprentice. In such cases,
it is not necessary to sign and register a new
apprenticeship agreement, notwithstanding
the requirements of subsection (1) of this
section. [Amended by 1955 c.719 §1; 1957 c.270 §4; 1967
c.6 §7; 1981 c.764 §3; 2007 c.620 §3; 2011 c.140 §3]

660.030 [Amended by 1955 c.719 §2; 1957 c.270 §5;
1967 c.6 §8; repealed by 1981 c.764 §20]

660.040 [Repealed by 1955 c.719 §12]
660.050 [Repealed by 1955 c.719 §12]

660.060 Contents of agreement. To be
registered with the State Apprenticeship and
Training Council, every apprenticeship or
training agreement shall contain:

(1) The names and signatures of the ap-
prentice or trainee and of a parent or guard-
ian if the apprentice or trainee is a minor;

(2) The names and addresses of the ap-
propriate local joint committee and of the
council;

(3) The date of birth of the apprentice or
trainee;

(4) The beginning date and duration of
the apprenticeship or training and the
apprenticeable or trainable occupation in
which the apprentice or trainee is to be
trained;

(5) A statement that the parties to the
agreement shall abide by the applicable

standards existing as of the date of the
agreement, and as amended during the dura-
tion of the agreement, and a provision incor-
porating the standards explicitly or by
reference as part of the agreement;

(6) A statement that there is a proba-
tionary period of up to one year or 25 per-
cent of the length of the program, whichever
period is shorter, during which the appren-
ticeship agreement may be terminated by ei-
ther party to the agreement upon written
notice to the Apprenticeship and Training
Division of the Bureau of Labor and Indus-
tries;

(7) A statement that after the probation-
ary period the apprenticeship agreement may
be canceled at the request of the apprentice
or may be suspended, canceled or terminated
by the committee for good cause, which in-
cludes but is not limited to failure to report
to work, nonattendance at related training,
failure to submit work progress reports and
lack of response to committee citations, with
prior written notice to the apprentice, and
with written notice to the apprentice and to
the Apprenticeship and Training Division of
the Bureau of Labor and Industries of the
final action taken by the committee;

(8) A statement that the transfer of an
apprentice between apprenticeship programs
or within an apprenticeship program must be
based on an agreement between the trans-
ferring apprentice and the affected appren-
ticeship committees or program sponsors that
includes requirements that:

(a) The transferring apprentice must be
provided a transcript of records of related
instruction and on-the-job learning by the
transferring apprenticeship committee or
program sponsor;

(b) The transfer must be within the same
occupation as the original apprenticeship
program; and

(c) A new apprenticeship agreement must
be executed prior to the transfer between
program sponsors or within an apprentice-
ship program;

(9) Any additional provisions as the
council may deem necessary or advisable to
effectuate the policies and duties prescribed
and imposed by ORS 660.002 to 660.210, pro-
vided that the provisions are customarily
subject to agreement between program spon-
sors or local joint committees and appren-
tices or trainees; and

(10) A waiver by the apprentice granting
permission for the release of related training
school records to the appropriate joint ap-
prenticeship committee for the purpose of
evaluation. [Amended by 1955 c.719 §3; 1957 c.270 §6;
1967 c.6 §9; 1981 c.764 §4; 1985 c.98 §2; 2007 c.620 §4; 2011
c.140 §4]
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660.110 State Apprenticeship and
Training Council; members; confirma-
tion; compensation and expenses. (1) The
State Apprenticeship and Training Council
shall consist of nine members, including the
Commissioner of the Bureau of Labor and
Industries and eight members appointed by
the Governor as follows:

(a) Four members from apprenticeable
building and construction crafts or trades
that have programs approved and registered
with the council, including two members re-
presenting employers and two members re-
presenting employees;

(b) Two members from other
apprenticeable occupations that have pro-
grams approved and registered with the
council, including one member representing
employers and one member representing em-
ployees; and

(c) Two members representing the public.
(2) To qualify to be a member of the

council, an individual shall provide the Gov-
ernor with documentation showing that the
individual meets at least one of the following
requirements:

(a) Active participation on an appren-
ticeship governing body for a minimum of
four years; or

(b) A minimum of four years of experi-
ence in workforce development or investment
activities, vocational training or education,
apprenticeship program administration or a
related discipline.

(3)(a) Each member shall be appointed for
a term of four years and shall hold office
until a successor has been appointed and has
qualified. When the term of a member ex-
pires, the Governor shall appoint a successor
within 90 days after the term expiration date.
A member may not automatically be removed
from the council in midterm should the
member’s industry withdraw from the pro-
gram for economic reasons.

(b) Any vacancy occurring among the
appointed members shall be filled by ap-
pointment, as provided in this section, for
the unexpired portion of the term.

(c) All appointments of members of the
council by the Governor are subject to con-
firmation by the Senate pursuant to section
4, Article III, Oregon Constitution.

(4) The Commissioner of the Bureau of
Labor and Industries shall serve as the
chairperson of the council with the power to
cast the deciding vote in case of a tie. The
council shall choose from among its members
a vice chairperson to preside at meetings and
perform other functions of the chairperson
when the commissioner is absent.

(5) Each member of the council is enti-
tled to compensation and expenses as pro-
vided in ORS 292.495. [Amended by 1955 c.719 §6;
1967 c.6 §10; 1969 c.314 §71; 1973 c.792 §31; 1981 c.764 §5;
1983 c.318 §1; 1985 c.98 §3; 2007 c.620 §5]

660.112 [1977 c.490 §7; repealed by 1981 c.764 §20]
660.115 [1963 c.645 §3; 1967 c.6 §12; repealed by 1981

c.764 §20]

660.120 Duties and powers of council
and division; rules. (1) The State Appren-
ticeship and Training Council, under the di-
rection of the Apprenticeship and Training
Division of the Bureau of Labor and Indus-
tries, shall enforce the provisions of ORS
660.002 to 660.210 in order to carry out the
intent and purposes of those provisions. The
State Director of Apprenticeship and Train-
ing, the division and the council may con-
duct investigations, issue subpoenas and
subpoenas duces tecum, obtain evidence, ad-
minister oaths and take testimony in all
matters relating to the council’s duties and
functions as set forth in ORS 660.002 to
660.210 when the information sought is rele-
vant to a lawful investigative purpose and is
reasonable in scope. The council and the di-
vision shall adopt rules for gathering infor-
mation through subpoenas or testimony. The
rules must include procedures through which
a party may object to providing information.
After being served with a subpoena, if a per-
son refuses, without reasonable cause, to be
examined, to answer any question or to
produce any document or other thing as re-
quired by the subpoena, the director, the di-
vision or the council may petition the circuit
court in the county in which the investi-
gation is pending for an order directing the
person to show cause why the person has not
complied with the subpoena and should not
be held in contempt. The director, division
or council shall serve the court’s order upon
the person in the manner provided by ORCP
55 D. If the person fails to show cause for
the noncompliance, the court shall order the
person to comply with the subpoena within
such time as the court shall direct and may
hold the person in contempt.

(2) The division, on behalf of the council,
may bring suit in a court of proper jurisdic-
tion in the name of the Bureau of Labor and
Industries, or in the name of an apprentice
on behalf of the apprentice, through the dis-
trict attorney or the Attorney General.

(3) The council and the division may
adopt rules that are reasonably necessary to
enforce and administer ORS 660.002 to
660.210. In adopting the rules, the council
and the division shall comply with ORS
chapter 183. In addition, if the council and
the division find that it would be impractical
for a number or all of the local joint com-
mittees in the state to develop criteria con-
cerning a particular matter, the council and
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the division may adopt rules on the matter.
The rules shall govern on that matter except
to the extent that a local joint committee’s
approved standards contain exceptions.

(4) The council and the division also
shall:

(a) Establish policy of the program so as
to encourage the promotion, expansion and
improvement of programs of apprenticeship
and training;

(b) Approve and register program stan-
dards and modifications to program standards
that are submitted by appropriate local joint
committees as provided in ORS 660.126, if the
standards and modifications are in substan-
tial conformity with the statewide standards
approved under ORS 660.155;

(c) Establish committees and approve
nominations of members and alternates to
local joint committees and state joint com-
mittees to ensure balanced representation of
employer and employee groups;

(d) Deregister standards and terminate
entire programs, and remove any or all
members of any committee, for inactivity or
inadequate activity, or for failure to abide by
the provisions of ORS 660.002 to 660.210 or
by the rules and policies of the council and
the division;

(e) Cooperate with interested state and
federal agencies, including the Department
of Education, the State Workforce and Tal-
ent Development Board and other providers
of related training and curriculum such as
community college districts, community col-
lege service districts, education service dis-
tricts and recognized industry programs; and

(f) Perform such other functions and du-
ties as are necessary or appropriate to carry
out the purposes of ORS 660.002 to 660.210.

(5) The council shall hold at least four
regular public meetings each year. Executive
sessions shall be held on call of the chair-
person, or at the written request of a major-
ity of the members of the council. [Amended
by 1955 c.719 §7; 1957 c.270 §7; 1967 c.6 §13; 1971 c.271
§2; 1975 c.605 §32; 1981 c.764 §6; 2007 c.277 §5; 2011 c.140
§5; 2017 c.185 §22; 2017 c.297 §27]

660.122 [1963 c.645 §4; 1967 c.6 §14; repealed by 1985
c.98 §5]

660.125 [1955 c.719 §5; 1957 c.270 §8; 1967 c.6 §15;
1977 c.299 §1; 1979 c.831 §1; repealed by 1981 c.764 §§7,20
(660.126 enacted in lieu of 660.125)]

660.126 Apprenticeship standards;
rules. (1) Apprenticeship standards shall
contain statements of:

(a) The apprenticeable occupation to be
taught and a designation of the geographical
area or areas in which the standards will
apply;

(b) The qualifications required of appren-
tice applicants and the minimum eligible

starting age, which is at least 16 years un-
less a higher age is required by law;

(c) The outline of work processes in
which the apprentice will receive supervised
work experience and training on the job, and
the allocation of the approximate time to be
spent in each major process;

(d) The term required for completion of
apprenticeship, which shall be consistent
with requirements established by industry
practice for the development of requisite
skills, but in no event shall be less than
2,000 hours of reasonably continuous work
experience;

(e) The approximate number of hours to
be spent by the apprentice at work and the
approximate number of hours to be spent in
related and supplemental instruction;

(f) The minimum numeric ratio of
journeyworkers to apprentices consistent
with proper supervision, training, safety and
continuity of employment, which shall be
specifically and clearly stated as to applica-
tion in terms of job site, workforce, depart-
ment or plant;

(g) A probationary period of up to one
year or 25 percent of the length of the pro-
gram, whichever is shorter, with full credit
given for the probationary period toward
completion of apprenticeship and with pro-
vision that during the probationary period,
the apprenticeship agreement may be termi-
nated without cause;

(h) A progressively increasing schedule,
showing the percentages of the
journeyworker hourly wage to be paid the
apprentice at each level of apprenticeship
achieved;

(i) Any additional provisions that the
State Apprenticeship and Training Council
and the Apprenticeship and Training Divi-
sion of the Bureau of Labor and Industries
may, by rule, deem necessary or advisable to
effectuate the policies and duties prescribed
and imposed by ORS 660.002 to 660.210; and

(j) The content of related training with
training objectives.

(2) Notwithstanding subsection (1) of this
section, the council and the division may ap-
prove the inclusion of standards of additional
provisions, or of provisions that depart from
the requirements of subsection (1) of this
section, when such standards or provisions
have been submitted by joint employer and
employee groups, or may be part of legiti-
mate bargaining agreements between an em-
ployer and employees. In making the
decision, the council and the division shall
consider the following factors:

(a) The possibility that the provision
might result in curtailment of opportunities

Title 51 Page 6 (2017 Edition)



APPRENTICESHIP; WORKFORCE DEVELOPMENT 660.137

for apprentices to receive training or conti-
nuity of employment;

(b) The possibility that the provision
might result in the diversion of needed qual-
ified applicants for apprenticeship, and par-
ticularly of qualified applicants of protected
classes, into unskilled or semiskilled jobs for
which an adequate supply of labor already
exists;

(c) The possibility that the provision
might result in disputes among the partic-
ipants in the programs that might curtail the
cooperation necessary to build an adequate,
skilled labor force in the State of Oregon;

(d) The need to safeguard the health,
safety, continuity of employment and welfare
of the apprentices and to ensure the public
welfare;

(e) The need to raise the level of skill in
each apprenticeable occupation to provide to
the public quality goods and services at a
fair price and an adequate and skilled work-
force for the defense of the nation; and

(f) The need to provide training in the li-
censed occupations for the protection of the
apprentices and of the general public.

(3) The council and the division shall
adopt rules to allow a local committee to de-
termine the circumstances under which an
electrical apprentice, who is working under
ORS 479.510 to 479.945 and has completed
6,500 hours of apprenticeship training for li-
censes requiring 8,000 hours of apprentice-
ship training or who has completed 5,000
hours of apprenticeship training for licenses
requiring 6,000 hours of apprenticeship
training, may work without direct super-
vision during the remainder of the appren-
ticeship. [1981 c.764 §8 (enacted in lieu of 660.125);
1989 c.698 §1; 2003 c.14 §407; 2005 c.22 §472; 2007 c.620
§6; 2010 c.15 §1; 2011 c.9 §85; 2011 c.140 §6]

660.128 [1957 c.270 §10(2); 1967 c.6 §16; repealed by
1981 c.764 §20]

660.130 [Amended by 1955 c.719 §8; 1967 c.6 §17; re-
pealed by 1969 c.597 §281]

660.135 Local joint committees; mem-
bers; meetings; authority of individual
employed to assist committees. (1) In each
locality where apprentices are employed, the
State Apprenticeship and Training Council
may approve as many local joint committees
as are necessary to serve the needs of the
various apprenticeable occupations. Local
joint committees in building and construc-
tion trades occupations may be approved by
the council only as group programs serving
multiple employers.

(2) Each local joint committee shall have
no more than eight principal members, all
actively participating in apprenticeship pro-
grams, and shall consist of an equal number
of representatives of employers and em-

ployees. One alternate member may be se-
lected for each principal committee member.
Committee members and the alternate mem-
bers shall be selected pursuant to procedures
established by the council. The alternate
members may attend all committee meetings,
participate in discussions and perform such
duties as may be delegated to them by the
committee, but may not vote at committee
meetings except when actually substituting
for an absent principal committee member
for their respective employer or employee.

(3) To qualify as a local joint committee
member representing employees, a prospec-
tive employee representative must be a
member of the collective bargaining unit if
a collective bargaining agreement exists for
the trade or occupation that is the subject
of the apprenticeship or training program
administered by the committee. If no collec-
tive bargaining agreement exists, the pro-
spective employee representative must be, or
have been, a skilled practitioner of the par-
ticular trade or occupation that is the sub-
ject of the apprenticeship or training
program administered by the committee.

(4) Each local joint committee shall se-
lect a chairperson and a secretary, for such
terms and with such powers and duties nec-
essary for the performance of the functions
of those offices as the committee determines.
A quorum for the transaction of committee
business consists of two representatives of
employers and two representatives of em-
ployees. Each local joint committee shall
meet as often as is necessary to transact
business. Meetings may be called by the
chairperson or at the request of the majority
of the members of the committee.

(5) When an individual is employed by a
joint industry group, association or trust to
assist local joint apprenticeship or training
committees, trade committees or state joint
committees in the performance of their stat-
utory duties, the individual is authorized to
perform any clerical, ministerial or other
functions as the committees may direct. [1967
c.6 §19; 1977 c.490 §3; 1981 c.764 §11; 1985 c.98 §1; 2007
c.620 §7]

660.137 Duties of local apprenticeship
and training programs. Every local ap-
prenticeship or training program adminis-
tered by a local joint committee, or by a
trade committee functioning as a local joint
committee, shall:

(1) Propose to the State Apprenticeship
and Training Council and the Apprenticeship
and Training Division of the Bureau of Labor
and Industries standards for the local pro-
gram that are in substantial conformity with
ORS 660.126 and with the uniform standards,
if any, adopted by the state joint committee
for that occupation, and recommend to the
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council and the division modifications of the
standards.

(2) Administer its program in conformity
with its approved standards, with the pro-
visions of ORS 660.002 to 660.210, and with
the rules and policies of the council and the
division. Particularly, the local joint com-
mittee shall:

(a) Maintain records of all apprentices in
its program, with respect to work experience,
instruction on the job, attendance at related
instruction and progress, and such other re-
cords as may be appropriate or required, and
shall submit such reports as the council, di-
vision or other appropriate governmental
agencies may require;

(b) Submit to the state joint committee
appropriate requests for changes in courses
of study for the instruction of apprentices;
and

(c) Be responsible for apprentices receiv-
ing necessary on-the-job and related instruc-
tion, and for all apprenticeship agreements
being promptly registered with the council.

(3) Be responsible for the recruitment,
qualification, selection, approval and regis-
tration of apprentices entering the program,
including the evaluation of previous credita-
ble work experience, education and training
for which advanced credit must be given,
provided that advanced credit may be given
for such creditable experience, education and
training.

(4) Review and evaluate, at least semian-
nually, the progress of each apprentice, as to
job performance and related instruction, and
consistent with the skill acquired, accord-
ingly advance the apprentice to the next
level of apprenticeship or hold the apprentice
at the same level for a reasonable period, and
with reasonable opportunity for corrective
action, or terminate the apprentice from the
program for serious or continued inadequate
progress and notify the council and the divi-
sion of the action taken. The council, the di-
vision and the appropriate training agent
shall also be notified of each rerating and of
the apprentice’s new level on the wage
schedule. Recognition for successful com-
pletion of apprenticeship shall be evidenced
by an appropriate certificate issued by the
council.

(5)(a) Determine the qualifications, mini-
mum facilities and training conditions re-
quired of an employer to serve as an
approved training agent, and approve train-
ing agents accordingly;

(b) Make periodic checks of approved
training agents to ensure that there are
qualified training personnel and that there is
adequate supervision on the job, adequate

and safe equipment and facilities for training
and supervision, and safety training for ap-
prentices on the job and in related instruc-
tion; and

(c) Withdraw approval of training agents
when the qualifications are no longer met or
when it appears to the committee that the
training agent is in violation of the terms of
an apprenticeship agreement, standards, pro-
visions of ORS 660.002 to 660.210 or the rules
and policies of the council and the division.

(6) Determine and redetermine at least
annually the average journeyworker hourly
rate of wage for the purposes of ORS 660.142
and submit the rate to the State Director of
Apprenticeship and Training, along with a
statement explaining how the determination
was made. Training agents that fail or refuse
to provide their committees with information
shall be terminated as approved training
agents. The council and the division may
withhold approval of a new program or ter-
minate an existing program for failure or re-
fusal by the committee or its training agents
to keep the established journeyworker hourly
rate of wage current and correct. The com-
mittee shall retain all records from which a
wage determination was made for inspection
by the council and division, as required by
law. [1981 c.764 §13 (enacted in lieu of 660.141); 2007
c.620 §8; 2011 c.140 §7]

660.139 Applicant indentured to family
business or current employer. (1) Unless
the State Apprenticeship and Training Coun-
cil determines there is an adverse impact on
apprenticeship opportunities based on an
individual’s race, sex, sexual orientation or
ethnic group, an applicant who is otherwise
eligible for selection as an apprentice under
the selection method used by the local joint
committee may, with the consent of the ap-
plicant, be indentured to a family business
or the applicant’s current employer without
regard to whether another employer would
otherwise be entitled to indenture the ap-
prentice under the selection method used by
the local joint committee.

(2) As used in this section:
(a) “Current employer” means the em-

ployer with whom the applicant has been a
full-time, regular employee for at least six
months before the applicant is selected into
the apprenticeship program.

(b) “Family business” means a business
owned in whole or in part by a parent or
grandparent of the applicant. [1999 c.755 §2; 2007
c.100 §30]

660.140 [Amended by 1955 c.719 §9; repealed by 1967
c.6 §29]

660.141 [1967 c.6 §20; 1971 c.271 §3; repealed by 1981
c.764 §§12,20 (660.137 enacted in lieu of 660.141)]
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660.142 Pay rates for apprentices and
journeyworkers; exception. (1) A training
agent may not pay an apprentice at a rate
less than that obtained by applying the
schedule, set forth in the applicable stan-
dards, at the apprentice’s level of appren-
ticeship, to the journeyworker hourly rate of
wage currently in effect for journeyworkers
in the occupation for which the apprentice
is being trained, as determined by the appro-
priate local joint committee.

(2) The journeyworker hourly wage rate
shall be the average hourly wage currently
being paid by the training agents participat-
ing in a program to their skilled workers,
that is, to those employees with demon-
strated knowledge, experience and profi-
ciency in that trade or occupation who are
currently performing the type of work for
which the apprentice is to be trained. Upon
receipt of a committee’s determination of its
current journeyworker hourly rate of wage,
the State Director of Apprenticeship and
Training shall cause notice of the determi-
nation to be promptly mailed to all appren-
tices and training agents participating in the
program. The determination shall be in effect
from the date set forth in the determination
or, lacking such date, from the first of the
month following the mailing of the determi-
nation. However, neither the wage determi-
nation nor the effective date alters the terms
or effect of an existing collective bargaining
agreement.

(3) If a higher journeyworker hourly
wage rate is prescribed by federal or state
law for work on a particular project, the
higher rate is controlling for purposes of de-
termining apprentice wages applicable to
that particular project.

(4) Nothing stated in ORS 660.002 to
660.210 shall be construed to supersede the
minimum wage or overtime provisions of
ORS chapters 652 and 653, or the rules
adopted under ORS chapter 652 or 653. Any-
thing to the contrary notwithstanding, the
entry wage (that wage derived by applying
the lowest percentage on the schedule to the
current journeyworker hourly wage rate)
may not be less than the federal or state
minimum wage rate, whichever is higher.

(5) The State Apprenticeship and Train-
ing Council may make such exceptions to the
apprentice wage schedule or journeyworker
hourly wage rate, and to the minimum nu-
meric ratio of journeyworkers to apprentices,
as it deems necessary or advisable to further
the operation of apprenticeship and training
programs in Department of Corrections and
Oregon Youth Authority institutions. [1981
c.764 §10; 1987 c.320 §243; 2007 c.620 §9; 2011 c.140 §8;
2015 c.172 §1]

660.145 Trade apprenticeship and
training committees. In an area where it
is not practicable to establish a local joint
apprenticeship committee or a local joint
training committee, a trade committee for
apprenticeship and training may be formed
to administer the standards of various sepa-
rate programs approved by the State Ap-
prenticeship and Training Council. Members
shall consist of one training agent and one
employee representing each occupation af-
fected, who shall be selected pursuant to the
procedures established by the council. A
trade committee for apprenticeship or train-
ing shall function in the manner prescribed
for a local joint committee as to all occupa-
tions affected, except that recommendations
to the council for amendments or modifica-
tions to the standards of a particular occu-
pation may be made only by the members
from that occupation. [1967 c.6 §21; 1981 c.764 §14;
2007 c.620 §10]

660.147 Registered apprentice re-
quired; exceptions. (1) Every local appren-
ticeship or training program administered by
a local joint committee or by a trade com-
mittee functioning as a local joint committee
must have at least one registered apprentice.

(2) Notwithstanding subsection (1) of this
section, a local apprenticeship or training
program administered by a local joint com-
mittee or by a trade committee functioning
as a local joint committee is not required to
have at least one registered apprentice dur-
ing the period from:

(a) The date the standards for the pro-
gram are registered and the date the first
apprentice is registered under those stan-
dards or one year from the date the stan-
dards are registered, whichever period is
shorter; or

(b) The date the committee graduates an
apprentice under a set of standards and the
date the next apprentice is registered under
those standards or one year from the date
the committee graduates an apprentice under
a set of standards, whichever period is
shorter. [2011 c.140 §13]

660.149 Evaluation of registered ap-
prenticeship programs. (1) The Apprentice-
ship and Training Division of the Bureau of
Labor and Industries shall evaluate the per-
formance of registered apprenticeship pro-
grams.

(2) Factors to be used when conducting
the evaluation required by subsection (1) of
this section must include, but are not limited
to:

(a) Quality assurance assessments;
(b) Equal Employment Opportunity Com-

mission compliance reviews; and
(c) Completion rates.
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(3) Any additional factors used by the di-
vision in the evaluation of program perform-
ance must adhere to the goals and policies
of the United States Department of Labor
specified in 29 C.F.R. 29 and with guidance
issued by the United States Department of
Labor Office of Apprenticeship.

(4) To evaluate completion rates under
this section, the division shall compare the
completion rate of the program under review
with the national average for completion
rates. Based on the completion rate review,
the division shall provide technical assist-
ance to promote higher completion rates to
programs with a completion rate lower than
the national average.

(5) Cancellation of an apprenticeship
agreement during the probationary period
shall not have an impact on the completion
rate of the program. [2011 c.140 §14]

660.150 [Amended by 1955 c.719 §10; subsection (2)
of 1965 Replacement Part enacted as 1957 c.270 §9; re-
pealed by 1967 c.6 §29]

660.155 State joint committees; rules.
(1) State joint apprenticeship committees
may be formed in each apprenticeable occu-
pation for the purpose of promoting and co-
ordinating the apprenticeship goals of that
occupation and of developing statewide stan-
dards and related instructional material for
a course of study in that occupation. If only
one joint committee exists for a particular
occupation, that local joint committee has
the same duties and powers as a state joint
committee formed pursuant to this section.
This subsection does not apply to training
programs.

(2) State joint committees shall be com-
posed of one member representing training
agents and one member representing em-
ployees from each local joint committee for
that occupation. Training agent members of
a local joint committee shall choose the
training agent representative to the state
joint committee, and employee members shall
choose the employee representative. The
training agent and employee members of
trade committees shall be members of the
state joint committee for their respective oc-
cupations, but shall be counted in determin-
ing a quorum for the state joint committee
only if present. An alternate member for
each principal member from a local joint
committee shall also be selected in the same
manner as the principal members are se-
lected. Each alternate member has full au-
thority to exercise the powers of the
principal member for whom the alternate
was selected when that principal member is
unable to perform as a committee member.

(3) Each state joint committee shall elect
a chairperson and a vice chairperson, one of
whom shall represent training agents, the

other of whom shall represent employees.
The committee may also elect such other of-
ficers as it determines appropriate. All offi-
cers elected pursuant to this subsection shall
serve such terms and have such duties and
powers as the committee determines appro-
priate for the performance of their functions.

(4) Meetings may be called by the chair-
person or at the request of the majority of
the members of the committee. Each state
joint committee may also formulate such
rules as it deems necessary for the time,
place and orderly conduct of its meetings.
Each committee shall transmit to the State
Apprenticeship and Training Council a writ-
ten record of each such meeting. [1967 c.6 §22;
1971 c.271 §4; 1977 c.490 §4; 1981 c.764 §15; 2007 c.71 §216;
2007 c.620 §11]

660.157 Standard courses of study for
apprentices and trainees. (1) Each state
joint committee, with the prior approval of
the State Apprenticeship and Training Coun-
cil, shall prescribe a standard course of
study, developed from a trade analysis, for
the trade, craft or industrial occupation over
which the committee exercises jurisdiction.
Each such course of study shall include in-
structional objectives and an outline of
course content for related instruction and
manipulative instruction in the classroom.
The prescribed course shall also provide for
evaluation procedures and instruments for
measuring performance. For all programs in
apprenticeable occupations a minimum of 144
hours of related instruction per year is re-
commended.

(2) Except as provided in subsection (3)
of this section, no course of study for the
instruction of apprentices or trainees that
has not been prescribed pursuant to subsec-
tion (1) of this section may be implemented
under ORS 660.002 to 660.210.

(3) Notwithstanding subsections (1) and
(2) of this section, any course of study for the
instruction of apprentices or trainees may be
implemented under ORS 660.002 to 660.210
where such course of study:

(a) Involves instruction in any trades or
crafts where the industry will provide the
facilities for training;

(b) Prepares apprentices and trainees in
any trades or crafts;

(c) Requires expert instructors to meet
the level of skill and training required by the
industry;

(d) Is substantially equivalent to the
standard course prescribed under subsection
(1) of this section; and

(e) Is supervised by a local joint commit-
tee or by a joint industry trust fund commit-
tee.
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(4) Where a course of study meets the
requirements of subsection (3) of this section,
such course shall be approved:

(a) By the state joint committee;
(b) By the Higher Education Coordinat-

ing Commission for apprenticeship training
credit; and

(c) By the Higher Education Coordinat-
ing Commission for community college asso-
ciate degrees.

(5) Operation of a course of study under
subsection (3) of this section shall be the re-
sponsibility of the recognized local appren-
ticeship committee or local industry trust
fund or recognized local employee organiza-
tion. Such local committee, trust or organ-
ization may prescribe criteria for enrollment
into the course of study. [1971 c.271 §7; 1973 c.648
§1; 1979 c.808 §1; 1981 c.764 §16; 2013 c.747 §191; 2017 c.66
§3]

660.158 Interstate agreements regard-
ing courses of study. (1) If there is an
interstate agreement regarding apprentice-
ship courses of study between the State Ap-
prenticeship and Training Council and an
agency with similar functions in another
state:

(a) Any course of study prescribed pur-
suant to ORS 660.157 is subject to the pro-
visions of the interstate agreement.

(b) Each local joint committee of an oc-
cupation that is subject to the interstate
agreement shall submit requests for changes
in courses of study directly to the council.

(2) Reciprocal approval for federal pur-
poses shall be accorded to apprentices, ap-
prenticeship programs and standards that are
registered by the United States Department
of Labor Office of Apprenticeship, or by the
registration agency or council of any other
state that has been recognized by the United
States Department of Labor Office of Ap-
prenticeship, if reciprocal approval is re-
quested by the program sponsor, even if the
programs and their standards depart in some
respects from the criteria of ORS 660.126 and
from the other provisions set forth in ORS
660.002 to 660.210.

(3) Program sponsors seeking reciprocal
approval must meet state wage and hour
provisions, local wage provisions, apprentice-
ship ratio standards and licensing require-
ments. [1971 c.271 §8; 1979 c.831 §2; 1981 c.764 §17; 2011
c.140 §9]

660.159 [1971 c.271 §11; repealed by 1981 c.764 §20]

660.160 Coordination of schooling for
apprentices and trainees. All district
school boards shall cooperate with the State
Apprenticeship and Training Council, the
Department of Education, and the local joint
committees or trade committees in providing

the necessary related instruction classes to
meet the objectives of courses of study pre-
scribed pursuant to ORS 660.157 (1) for ap-
prentices and trainees. The coordination of
related instruction offered in these classes
with job instruction, and the carrying out of
the other details shall be the responsibility
of the recognized local or state agency for
professional education. The apprentice or
trainee shall attend such classes, either
within or without the usual working hours.
[Amended by 1955 c.719 §11; 1967 c.6 §23; 1971 c.271 §5;
1973 c.648 §2; 1995 c.343 §59]

660.162 Adoption of policies, standards
and programs by Higher Education Coor-
dinating Commission; rules. The Higher
Education Coordinating Commission, in co-
operation with the State Apprenticeship and
Training Council and the appropriate state
joint committee, by rule shall adopt policies,
standards and programs to carry out the
provisions of ORS 660.002. Such policies,
standards or programs may involve any of
the following matters:

(1) Development of courses of study for
apprentices and trainees in the trade, craft
or industrial occupation over which the
committee exercises jurisdiction.

(2) Operation of related instruction
classes by district school boards and in
courses implemented under ORS 660.157 (3).

(3) Development of uniform standards
covering occupational qualifications and
teacher training requirements for instruc-
tors.

(4) Preservice and inservice training for
instructors.

(5) Evaluation procedures for determining
credit for apprenticeship training toward
community college associate degrees.

(6) Defining procedures for granting
credit for work experience to instructors,
skilled craftsmen or journeyworkers toward
the requirements of a community college as-
sociate degree. [1971 c.271 §9; 1973 c.648 §3; 1977
c.490 §5; 1989 c.491 §65; 2011 c.140 §10; 2017 c.66 §4]

660.165 [1967 c.6 §5; repealed by 1981 c.764 §20]

660.167 Adoption of policies by coun-
cil. The State Apprenticeship and Training
Council, in cooperation with the Higher Ed-
ucation Coordinating Commission, shall
adopt policies regarding:

(1) Evaluation procedures relating to the
determination of apprenticeship credit for
work experience, education and training.

(2) Procedures for demonstrating the
level of achievement required in any area of
related instruction, including but not limited
to taking a qualifying examination of the
course content. [1971 c.271 §10; 2017 c.66 §5]
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660.170 State Director of Apprentice-
ship and Training; commissioner author-
ity to employ others. (1) Subject to
confirmation by the State Apprenticeship and
Training Council, the Commissioner of the
Bureau of Labor and Industries shall appoint
a State Director of Apprenticeship and
Training. The director shall be well qualified,
shall serve as council secretary and shall be
responsible to the commissioner for the ad-
ministration of ORS 660.002 to 660.210, in-
cluding supervision of all office and field
staff.

(2) The commissioner, with the advice
and consent of the council, may appoint such
other personnel and incur such other ex-
penses as may be necessary to aid the coun-
cil and the director in carrying out their
duties and functions under ORS 660.002 to
660.210. [Amended by 1967 c.6 §24; 1981 c.764 §18]

660.180 [Amended by 1957 c.270 §11; 1967 c.6 §25;
1971 c.734 §104; 1977 c.299 §2; 1979 c.831 §3; repealed by
1981 c.764 §20]

660.190 Community college training
program advisory committee. Each com-
munity college operating a preemployment or
trade extension training program in an
apprenticeable occupation shall appoint at
least one employee member and one training
agent member of an appropriate local joint
committee to the advisory committee for that
training program. [1977 c.155 §2; 1981 c.764 §19; 2007
c.620 §12]

660.195 [1977 c.490 §8; repealed by 1981 c.764 §20]
660.200 [1977 c.490 §9; repealed by 1981 c.764 §20]

660.205 Certification of program com-
pletion for certain apprentices; card;
rules; fee. (1) There shall be a uniform sys-
tem of certification in those apprenticeable
occupations for which the State Apprentice-
ship and Training Council determines certi-
fication is required. Such certification shall
be awarded to apprentices successfully com-
pleting such an apprenticeship program and
shall signify the apprentice’s attainment of
the status of journeyworker. The council
shall prescribe by rule a singular form of
certification card for apprenticeable occupa-
tions and the conditions for its issuance.

(2) Only the Commissioner of the Bureau
of Labor and Industries may prepare or issue
or cause to be prepared or issued a card or
other form of documentation purporting to
certify or otherwise representing the bearer
to be a journeyworker in an apprenticeable
occupation.

(3) The commissioner may establish and
charge a fee for the issuance of certification
in an amount not to exceed $25.

(4) The provisions of this section first
apply to apprentices who successfully com-
plete an apprenticeship program after Janu-
ary 1, 1990. [1989 c.1061 §2; 2011 c.140 §11]

660.210 Tort liability of committees,
officers, employees and agents; limita-
tions; punitive damages excluded. (1) In
any action based on tort, as defined in ORS
30.260, the liability of any local joint com-
mittee formed under ORS 660.135, trade
committee for apprenticeship and training
formed under ORS 660.145 or state joint
committee formed under ORS 660.155, and
the liability of its officers, employees and
agents acting within the scope of their em-
ployment or duties, shall not exceed:

(a) $50,000 to any claimant for any num-
ber of claims for damage to or destruction of
property, including consequential damages,
arising out of a single accident or occur-
rence.

(b) $100,000 to any claimant as general
and special damages for all other claims
arising out of a single accident or occurrence
unless those damages exceed $100,000, in
which case the claimant may recover addi-
tional special damages, but in no event shall
the total award of special damages exceed
$100,000.

(c) $500,000 for any number of claims
arising out of a single accident or occur-
rence.

(2) No award for damages on any claim
subject to this section shall include punitive
damages. The limitation imposed by this sec-
tion on individual claimants includes dam-
ages claimed for loss of services or loss of
support arising out of the same tort, as de-
fined in ORS 30.260.

(3) In any action subject to this section
in which the amount awarded to or settled
upon multiple claimants exceeds $500,000,
any party may apply to any circuit court to
apportion to each claimant the proper share
of the total amount limited by subsection (1)
of this section. The share apportioned each
claimant shall be in the proportion that the
ratio of the award or settlement made to the
claimant bears to the aggregate awards and
settlements for all claims arising out of the
occurrence.

(4) The liability of a committee described
in subsection (1) of this section and one or
more of its officers, employees or agents, or
two or more officers, employees or agents of
the committee, on claims arising out of a
single accident or occurrence, shall not ex-
ceed in the aggregate the amounts limited by
subsection (1) of this section. [1999 c.642 §2]

WORKFORCE DEVELOPMENT
(General Provisions)

660.300 Definitions for ORS 660.300 to
660.364. As used in ORS 660.300 to 660.364:

(1) “Chief elected official” means a

Title 51 Page 12 (2017 Edition)



APPRENTICESHIP; WORKFORCE DEVELOPMENT 660.302

county commissioner, a county judge or the
mayor of the City of Portland.

(2) “Federal Act” or “federal Workforce
Innovation and Opportunity Act” means the
federal Workforce Innovation and Opportu-
nity Act (29 U.S.C. 3101 et seq.).

(3) “Local workforce development area”
means the City of Portland or a county when
the city or county has been designated as a
local workforce development area under ORS
660.324. “Local workforce development area”
may include two or more counties that have
joined together to form a local workforce
development area and that have been desig-
nated as a local workforce development area
under ORS 660.324.

(4) “Local workforce development board”
means a board established pursuant to sec-
tion 3122 of the federal Workforce Inno-
vation and Opportunity Act.

(5) “Maritime sector” includes but is not
limited to:

(a) Enterprises engaged in the design,
construction, manufacture, acquisition, oper-
ation, supply, repair or maintenance of ma-
rine vessels or component parts of marine
vessels;

(b) Enterprises engaged in managing or
operating shipping lines;

(c) Customs brokerage services,
shipyards, shipping and freight forwarding
services, dry docks, marine railways and ma-
rine repair shops;

(d) Enterprises engaged in commercial or
recreational fishing;

(e) Enterprises and academic institutions
engaged in scientific research of ocean proc-
esses, marine life or other ocean resources;
and

(f) Enterprises engaged in marine tours
or travel, water sports or other marine lei-
sure activities.

(6) “Office” means the Office of Commu-
nity Colleges and Workforce Development.

(7) “Participant” means a person receiv-
ing services under the federal Workforce In-
novation and Opportunity Act (29 U.S.C.
3101 et seq.).

(8) “Participant records” means records
relating to matters such as grades, conduct,
personal and academic evaluations, results
of psychometric testing, counseling, discipli-
nary actions, if any, and other personal mat-
ters.

(9) “State workforce agencies” means
state agencies that administer workforce
programs.

(10) “Workforce development” means ser-
vices designed to help individuals attain em-
ployment and progress along career pathways

and to help businesses better achieve busi-
ness goals by more easily finding skilled em-
ployees. “Workforce development” includes:

(a) Education, training and apprentice-
ship services;

(b) Labor market analysis;
(c) Employment and reemployment ser-

vices;
(d) Employee recruitment and retention

services; and
(e) Convening, coordinating, oversight

and evaluation services for business and
state workforce agencies.

(11) “Workforce programs” means pro-
grams that have a primary mission of helping
individuals become employed, retain employ-
ment, increase wages and progress along ca-
reer pathways and that are responsible for
outcomes related to the primary mission.
[Formerly 285A.443; 2014 c.49 §2; 2015 c.366 §57; 2017
c.185 §23; 2017 c.297 §1; 2017 c.738 §1]

660.302 Findings and policy. (1) The
Legislative Assembly finds that:

(a) A robust and effective workforce sys-
tem is necessary to produce a highly skilled
workforce, to advance more Oregonians into
family wage jobs and to help Oregon busi-
nesses compete in a global economy.

(b) Oregon’s economy is strongest when
all workers are self-sufficient and all busi-
nesses can find the talented workforce they
need to grow.

(2) The Legislative Assembly declares
that:

(a) It will be beneficial to consolidate
state-level coordination, employer engage-
ment and oversight responsibilities within
the State Workforce and Talent Development
Board and to align state investments in
workforce development, economic develop-
ment and education to meet the needs of
identified key industries in this state.

(b) It is the policy of this state to pro-
mote the coordinated provision of education,
employment, economic development and job
training to:

(A) Develop a workforce system that is
flexible, accountable, outcome-focused and
data-driven;

(B) Meet the needs of employers for
skilled, committed and innovative employees;

(C) Deliver an effective, efficient, highly
integrated and responsive workforce system;

(D) Offer services;
(E) Ensure equity in program access,

services and outcomes for populations that
have historically experienced high levels of
unemployment, underemployment and pov-
erty;
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(F) Provide greater economic security
and grow a more inclusive and dynamic
economy;

(G) Support the economic health of local
communities throughout this state with
workforce solutions that meet community
needs and advance the prosperity of Oregon-
ians and Oregon-based businesses;

(H) Build on the WorkSource Oregon
network of state workforce agencies, local
workforce development boards, public and
private secondary and post-secondary insti-
tutions of education and other public and
private partners to deliver a comprehensive,
robust and outcome-oriented array of ser-
vices to unemployed and underemployed in-
dividuals and to businesses seeking
employees;

(I) Support the achievement of Oregon’s
40-40-20 goal in conjunction with the educa-
tion system and private industry to ensure
that more Oregonians may access opportu-
nities to gain skills and earn credentials to
support their employment goals; and

(J) Support the continuing economic
health of the maritime sector in Oregon and
provide opportunities for Oregonians to ac-
quire family wage jobs in the maritime sec-
tor. [2014 c.49 §1; 2017 c.185 §24; 2017 c.297 §2; 2017
c.738 §2]

660.303 [Formerly 285A.440; repealed by 2014 c.49
§10]

660.306 [Formerly 285A.452; repealed by 2014 c.49
§10]

660.309 [Formerly 411.920; repealed by 2014 c.49 §10]

660.310 Workforce Innovation and
Opportunity Act and alternative educa-
tion programs. For the purposes of the
Workforce Innovation and Opportunity Act
of 2014 (P.L. 113-128), an individual enrolled
in an alternative education program as pro-
vided by ORS 336.615 to 336.665 may be con-
sidered to be an out-of-school youth. [2015 c.239
§2; 2017 c.17 §53]

(State Workforce Development System)
660.312 Education and Workforce Pol-

icy Advisor; duties; rules. (1) The Governor
shall be responsible for a coordinated and
comprehensive response to education and
workforce issues. The Governor shall appoint
an Education and Workforce Policy Advisor,
who serves at the pleasure of the Governor.
The advisor shall, with the advice of such
advisory committees as may be appointed or
assigned, advise the Governor on policy,
planning and coordination for education and
workforce development in Oregon.

(2) The duties of the advisor shall in-
clude:

(a) Guiding the development of state-level
policy related to education and workforce is-
sues;

(b) Providing general direction and serv-
ing as a liaison between state and local ef-
forts in education, training and workforce
development;

(c) Ensuring, through collaboration with
the leadership of local workforce develop-
ment boards, the alignment of statewide and
local strategic plans, and the periodic re-
porting of performance in the implementation
of such plans; and

(d) Consulting with local workforce de-
velopment boards on the development and
implementation of a workforce performance
measurement system.

(3) In the performance of duties, the ad-
visor shall collectively involve state agen-
cies, including but not limited to:

(a) The Department of Education;
(b) The Higher Education Coordinating

Commission;
(c) The Oregon Business Development

Department;
(d) The Employment Department;
(e) The Department of Human Services;
(f) The Bureau of Labor and Industries;
(g) The Department of Corrections; and
(h) The public universities with govern-

ing boards listed in ORS 352.054.
(4) The advisor shall seek input from key

interested parties to help guide policy devel-
opment, including but not limited to repre-
sentatives of:

(a) Businesses and industry organiza-
tions;

(b) Labor and labor organizations;
(c) Local education providers, community

colleges and other public and private post-
secondary institutions of education and their
governing boards;

(d) Local government;
(e) Student, teacher, parent and faculty

organizations;
(f) Community-based organizations;
(g) Public-private partnership organiza-

tions;
(h) Independent nonprofit and proprietary

post-secondary colleges and schools; and
(i) The State Workforce and Talent De-

velopment Board and local workforce devel-
opment boards.

(5) The advisor shall meet, on a regularly
scheduled basis, with the local workforce de-
velopment boards and such others as neces-
sary to ensure that local interests are
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represented. The advisor shall seek input,
advice and feedback on policy issues affect-
ing state and local education and workforce
development from interested parties and any
advisory committees appointed or assigned
under this section.

(6) Pursuant to ORS chapter 183, the ad-
visor may adopt rules necessary to carry out
the duties of the advisor. [Formerly 285A.455;
2011 c.637 §280; 2013 c.747 §170; 2013 c.768 §148a; 2014 c.49
§§3,4; 2015 c.366 §58; 2017 c.185 §25; 2017 c.297 §3]

660.315 [Formerly 285A.458; 2005 c.242 §3; 2011 c.637
§281; repealed by 2014 c.49 §10]

660.318 Duties of Higher Education
Coordinating Commission; rules. (1) To
implement and oversee state implementation
of the federal Workforce Innovation and Op-
portunity Act, the Higher Education Coordi-
nating Commission may:

(a) Receive federal youth activities funds
allotted to this state by the Secretary of La-
bor pursuant to the federal Workforce Inno-
vation and Opportunity Act and allocate
those funds that are not reserved according
to an allocation formula recommended by the
State Workforce and Talent Development
Board and approved by the Governor.

(b) Receive federal adult employment and
training activities funds allotted to this state
by the Secretary of Labor pursuant to the
federal Workforce Innovation and Opportu-
nity Act and allocate those funds that are
not reserved according to an allocation for-
mula recommended by the State Workforce
and Talent Development Board and approved
by the Governor.

(c) Receive federal dislocated worker
funds allotted to this state by the Secretary
of Labor pursuant to the federal Workforce
Innovation and Opportunity Act and allocate
those funds that are not reserved according
to an allocation formula recommended by the
State Workforce and Talent Development
Board and approved by the Governor.

(d) Establish a procedure for use by local
workforce development boards to identify el-
igible providers of training services accord-
ing to section 3174 of the federal Act and to
maintain the list of providers identified as
eligible by the boards in all local workforce
development areas in this state.

(e) Receive the comprehensive strategic
plan developed and implemented by each lo-
cal workforce development board and review
the plan, with input from representatives of
state and local workforce programs, to de-
termine if the plan meets the requirements
of section 3123 of the federal Act and state
policy.

(f) Approve the plans, after review by the
State Workforce and Talent Development
Board, that are found to meet the require-

ments of the federal Workforce Innovation
and Opportunity Act and review and approve
any amendments to the plans.

(g) Carry out the required and allowable
activities described in section 3174 of the
federal Act with the advice of the Education
and Workforce Policy Advisor.

(h) Pursuant to ORS 660.339, establish
procedures to maintain the confidentiality of
the names and records of participants in
workforce programs for which the commis-
sion is responsible, including circumstances
under which the names and records may be
disclosed.

(i) Establish a method to set performance
standards for the Secretary of Labor as re-
quired under section 3141 of the federal Act.

(j) Perform planning functions related to
programs and performance reporting under
the federal Workforce Innovation and Oppor-
tunity Act.

(2)(a) Subject to the availability of funds
from the federal Workforce Innovation and
Opportunity Act, the commission shall create
and operate a summer youth employment
program that reestablishes meaningful sum-
mer work experience for persons between the
ages of 14 and 24 and that meets the re-
quirements for funding under the federal Act.

(b) Programs funded under this subsec-
tion:

(A) Must include representatives of the
business community in the planning, imple-
mentation and evaluation of the program.

(B) May provide for private and public
sector employment opportunities.

(C) Shall be managed by local workforce
development boards in a manner that coordi-
nates regional state-sponsored youth work
experience programs.

(c) Local workforce development boards
responsible for managing programs created
under this subsection shall provide training
for business, labor and education leaders in
use of best practices that ensure positive
summer work experiences for participants.

(3) The commission shall collaborate with
the State Workforce and Talent Development
Board and local workforce development
boards to collect data on summer work ex-
perience programs that identify successful
summer work experiences and allow for the
identification and dissemination of promising
practices.

(4) The commission, in consultation with
the State Workforce and Talent Development
Board, may adopt rules pursuant to ORS
chapter 183 to implement this section. [2001
c.684 §11; 2009 c.836 §6; 2013 c.747 §171; 2015 c.366 §59;
2017 c.185 §26; 2017 c.297 §4]
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660.321 State Workforce and Talent
Development Board. (1) A State Workforce
and Talent Development Board shall be cre-
ated under section 3111 of the federal Work-
force Innovation and Opportunity Act to
assist in the development of the Workforce
and Talent Development Plan established
under ORS 660.324, to carry out the other
functions described by the federal Act and to
provide strategic planning and recommen-
dations related to state talent development.

(2) The membership of the board must be
in accordance with the requirements of sec-
tion 3111(b) of the federal Act.

(3) Representatives of business described
in section 3111(b)(1)(C)(i) of the federal Act
who are appointed to the board must be con-
firmed by the Senate in the manner pre-
scribed under ORS 171.562 and 171.565.

(4) The Governor shall select a chairper-
son in accordance with the requirements of
section 3111(c) of the federal Act.

(5) The Governor shall appoint one mem-
ber who is a representative of a local work-
force development board.

(6) A majority of the board must be rep-
resentatives of business, as described in sec-
tion 3111(b)(1)(C)(i) of the federal Act.

(7) Members of the Legislative Assembly
appointed to the board are nonvoting mem-
bers of the board and may act in an advisory
capacity only.

(8) To transact business at a meeting of
the board, a quorum of voting members must
participate. A quorum consists of a majority
of the voting members. At least 25 percent
of the members participating must be repre-
sentatives of business, as described in section
3111(b)(1)(C)(i) of the federal Act.

(9) Members of the board are not entitled
to compensation, but may be reimbursed for
actual and necessary travel and other ex-
penses incurred by them in the performance
of their official duties in the manner and
amount provided for in ORS 292.495. [Formerly
411.926; 2005 c.242 §1; 2011 c.272 §8; 2014 c.49 §5; 2017
c.185 §27; 2017 c.297 §5a]

660.324 Duties of state board; state
plan for workforce development system.
(1) The State Workforce and Talent Develop-
ment Board shall identify:

(a) Key industries in this state and the
workforce skills needed for key industries to
grow and thrive;

(b) In collaboration with workforce rep-
resentatives, needs for education, training,
work experience, and job preparation to en-
sure Oregonians access to stable high-wage
jobs and employment advancement; and

(c) Opportunities for partnerships with
key industry sectors to coordinate workforce

development, economic development and ed-
ucation in response to industry and work-
force needs.

(2) The board shall assist the Governor
in:

(a) Developing Oregon’s workforce devel-
opment system;

(b) Ensuring timely consultation and col-
laboration with chief elected officials, local
workforce development boards and other
workforce stakeholders, including but not
limited to business and labor organizations
and organizations working with persons with
disabilities, persons living at or below 100
percent of the federal poverty guidelines and
the chronically unemployed and underem-
ployed;

(c) Reviewing and approving local work-
force plans;

(d) Developing, as required by the federal
Act, allocation formulas for the distribution
of funds to local workforce development
areas for adult employment and training ac-
tivities and for youth activities that are de-
veloped by the local workforce development
boards;

(e) Working with local workforce devel-
opment boards to increase efficiencies and
align workforce programs and services with
local needs;

(f) Recommending the duties and respon-
sibilities of state agencies to implement the
federal Act, to avoid conflicts of interest and
to capitalize on the experience developed by
workforce partners that are efficient and ef-
fective at meeting the requirements of the
federal Act;

(g) Participating in the development of a
coordinated statewide system of activities
and services that includes both mandatory
and optional partners of the one-stop delivery
system, as provided in the federal Act;

(h) Providing for the development, ac-
countability and continuous improvement of
comprehensive workforce performance mea-
sures to assess the effectiveness of the
workforce development activities in this
state;

(i) Developing a statewide employment
statistics system, as described in section
15(e) of the Wagner-Peyser Act (29 U.S.C.
49L-2(e)); and

(j) Preparing an annual report and sub-
mitting it to the United States Department
of Labor.

(3) The State Workforce and Talent De-
velopment Board, in partnership with the
Governor, shall establish criteria for use by
chief elected officials in appointing members
to local workforce development boards in ac-
cordance with the requirements of section
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3122 of the federal Workforce Innovation and
Opportunity Act. The State Workforce and
Talent Development Board shall establish the
following requirements:

(a) To transact business at a meeting of
a local workforce development board, a quo-
rum of members must participate. A quorum
shall consist of a majority of the members.
At least 25 percent of the members partic-
ipating must be representatives of business.

(b) When appropriate and upon a request
from the chief elected official of a county or
the City of Portland, the State Workforce
and Talent Development Board shall consider
the county or the City of Portland to be a
candidate for designation as a local work-
force development area. The board shall con-
sult with the county or the City of Portland
before designating it as a local workforce
development area. After considering the cri-
teria in section 3121 of the federal Act for
designating local workforce development
areas, chief elected officials may submit a
request to the board to combine their units
of government into a local workforce devel-
opment area. The board shall make recom-
mendations to the Governor about the
designation of local workforce development
areas. Only the Governor may designate lo-
cal workforce development areas. The Gov-
ernor must show just cause for not
designating a requested local workforce de-
velopment area. A county or the City of
Portland may submit an appeal to the board,
as provided in section 3121 of the federal
Act, if the Governor does not grant the
county’s or the city’s request to designate a
local workforce development area.

(4) The State Workforce and Talent De-
velopment Board shall provide guidance and
direction to local workforce development
boards in the development of local workforce
plans. The State Workforce and Talent De-
velopment Board shall adopt policies that:

(a) Require each local workforce devel-
opment board, in partnership with its chief
elected officials and in accordance with sec-
tion 3123 of the federal Act, to develop and
submit to the Governor and the State Work-
force and Talent Development Board a stra-
tegic local workforce plan that includes, but
is not limited to, performance goals; and

(b) Permit each local workforce develop-
ment board, in consultation with its chief
elected officials:

(A) To determine, consistent with the re-
quirements of the federal Act, the appropri-
ate level of services based on the workforce
needs in the local workforce development
area; and

(B) To designate or certify one-stop oper-
ators and to terminate for cause the eligibil-
ity of such operators.

(5) The State Workforce and Talent De-
velopment Board may charter and enter into
performance compacts with local workforce
development boards.

(6) The State Workforce and Talent De-
velopment Board shall:

(a) Function as the primary advisory
committee to the Employment Department in
conjunction with the Employment Depart-
ment Advisory Council established under
ORS 657.695;

(b) Collaborate with other advisory
bodies also tasked with workforce develop-
ment, including but not limited to the Ore-
gon State Rehabilitation Council, the
Commission for the Blind, the State Appren-
ticeship and Training Council and the
Higher Education Coordinating Commission;

(c) Work with the Chief Education Office
and the Oregon Business Development Com-
mission to identify areas of common interest
to efficiently align resources, recommend
common strategies and provide accountabil-
ity for reaching statewide goals; and

(d) Hold state workforce agencies and lo-
cal workforce development boards account-
able for meeting performance goals and
system outcomes.

(7) The State Workforce and Talent De-
velopment Board shall convene, engage and
coordinate with senior executives of identi-
fied key industries in this state, the Oregon
Business Development Commission, the
Higher Education Coordinating Commission,
the Department of Education, the Bureau of
Labor and Industries, the STEM Investment
Council, local workforce development boards,
the Employment Department, the Depart-
ment of Human Services, the Commission for
the Blind, the Chief Education Office, the
Youth Development Council and any other
partners from training or workforce develop-
ment entities in this state to:

(a) Determine needs across identified key
industries in this state, including challenges
and opportunities in developing and growing
relevant talent pipelines;

(b) Ensure that the talent pipeline devel-
opment infrastructure includes:

(A) A listening process to collect work-
force needs of employers from identified key
industries in this state;

(B) Curriculum alignment for high-
demand occupation skill needs;

(C) Prediction and monitoring of national
trends relating to high-demand industries and
occupations;
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(D) Occupation-aligned education and
training options with a clearly articulated
progression;

(E) Skills assessments; and
(F) Academic career counseling;
(c) Utilize sector partnerships to:
(A) Advise the development of career

pathway programs for critical occupations in
identified key industries in this state; and

(B) Ensure the coordination of education,
economic development, business and work-
force initiatives between key partners to de-
velop a strong talent pipeline;

(d) Leverage and optimize existing mea-
sures and data systems to improve systems
alignment and interagency communication;
and

(e) Ensure state alignment and coordi-
nation between industry sector partnerships
and initiatives in the local workforce devel-
opment areas.

(8)(a) Every biennium, the State Work-
force and Talent Development Board shall
coordinate and collaborate with entities
listed under subsection (7) of this section to
create a single, unified state Workforce and
Talent Development Plan.

(b) The Workforce and Talent Develop-
ment Plan must include:

(A) A strategy, with quantitative goals,
for the statewide workforce development
system for the State of Oregon in accordance
with section 3111 of the federal Workforce
Innovation and Opportunity Act;

(B) Quantifiable goals designed to pro-
mote Oregonians’ self-sufficiency and that
will empower Oregonians to gain independ-
ence from public assistance and move up the
socioeconomic ladder;

(C) Expectations for performance and the
priorities for delivery of services to local
workforce development boards and state
workforce agencies;

(D) Industry-based information and data
from the Employment Department and other
agencies and entities listed in subsection (7)
of this section related to talent needs and
gaps;

(E) Analysis of data regarding the skills
required for identified key industry jobs;

(F) Information regarding the status of
career pathway programs targeted at identi-
fied key industries in this state;

(G) Recommendations related to advanc-
ing talent pipeline and career pathways de-
velopment based on the identified talent
issues and trends;

(H) Recommendations regarding the
alignment and consistency of data nomencla-
ture, collection practices and data sharing;

(I) Utilization and, as appropriate, expan-
sion of existing data-sharing agreements be-
tween agencies and partners;

(J) Identification of talent issues and
trends related to identified key industries in
this state that are in strategic alignment
with state and local workforce and economic
priorities;

(K) Identification and prioritization of
the urgent talent gaps of identified key in-
dustries in this state;

(L) A response to immediate talent needs
through the creation of additional opportu-
nities for Oregonians to pursue education
and training in disciplines critical to the ad-
vancement of identified key industries in this
state;

(M) Ways to strengthen efforts to en-
hance student work experience and job pre-
paredness in high-demand and critical
occupations;

(N) New means of delivering workforce
training and proficiency-based education to
enhance program efficiency, upgrading and
sharing resources and facilities and improv-
ing student outcomes and access to typically
underrepresented populations while meeting
talent needs of traded sector and high
growth industries; and

(O) Ways to increase the skills of the
existing professional and technical work-
force, including the issuance of certifica-
tions, badges and industry-based credentials.

(c) The State Workforce and Talent De-
velopment Board shall:

(A) Update the plan every biennium; and
(B) Submit a report about the plan every

year to:
(i) The Governor; and
(ii) The Legislative Assembly in the

manner provided by ORS 192.245. [Formerly
411.929; 2005 c.242 §2; 2014 c.49 §6; 2015 c.774 §35; 2017
c.185 §28; 2017 c.297 §7a]

Note: The amendments to 660.324 by section 65,
chapter 774, Oregon Laws 2015, become operative June
30, 2019. See section 72, chapter 774, Oregon Laws 2015,
as amended by section 14, chapter 682, Oregon Laws
2015, section 20, chapter 763, Oregon Laws 2015, and
section 27, chapter 639, Oregon Laws 2017. The text that
is operative on and after June 30, 2019, including
amendments by section 29, chapter 185, Oregon Laws
2017, and section 7b, chapter 297, Oregon Laws 2017, is
set forth for the user’s convenience.

660.324. (1) The State Workforce and Talent Devel-
opment Board shall identify:

(a) Key industries in this state and the workforce
skills needed for key industries to grow and thrive;

(b) In collaboration with workforce representatives,
needs for education, training, work experience, and job
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preparation to ensure Oregonians access to stable
high-wage jobs and employment advancement; and

(c) Opportunities for partnerships with key industry
sectors to coordinate workforce development, economic
development and education in response to industry and
workforce needs.

(2) The board shall assist the Governor in:
(a) Developing Oregon’s workforce development

system;
(b) Ensuring timely consultation and collaboration

with chief elected officials, local workforce development
boards and other workforce stakeholders, including but
not limited to business and labor organizations and or-
ganizations working with persons with disabilities, per-
sons living at or below 100 percent of the federal
poverty guidelines and the chronically unemployed and
underemployed;

(c) Reviewing and approving local workforce plans;
(d) Developing, as required by the federal Act, al-

location formulas for the distribution of funds to local
workforce development areas for adult employment and
training activities and for youth activities that are de-
veloped by the local workforce development boards;

(e) Working with local workforce development
boards to increase efficiencies and align workforce pro-
grams and services with local needs;

(f) Recommending the duties and responsibilities of
state agencies to implement the federal Act, to avoid
conflicts of interest and to capitalize on the experience
developed by workforce partners that are efficient and
effective at meeting the requirements of the federal Act;

(g) Participating in the development of a coordi-
nated statewide system of activities and services that
includes both mandatory and optional partners of the
one-stop delivery system, as provided in the federal Act;

(h) Providing for the development, accountability
and continuous improvement of comprehensive work-
force performance measures to assess the effectiveness
of the workforce development activities in this state;

(i) Developing a statewide employment statistics
system, as described in section 15(e) of the Wagner-
Peyser Act (29 U.S.C. 49L-2(e)); and

(j) Preparing an annual report and submitting it to
the United States Department of Labor.

(3) The State Workforce and Talent Development
Board, in partnership with the Governor, shall establish
criteria for use by chief elected officials in appointing
members to local workforce development boards in ac-
cordance with the requirements of section 3122 of the
federal Workforce Innovation and Opportunity Act. The
State Workforce and Talent Development Board shall
establish the following requirements:

(a) To transact business at a meeting of a local
workforce development board, a quorum of members
must participate. A quorum shall consist of a majority
of the members. At least 25 percent of the members
participating must be representatives of business.

(b) When appropriate and upon a request from the
chief elected official of a county or the City of Portland,
the State Workforce and Talent Development Board
shall consider the county or the City of Portland to be
a candidate for designation as a local workforce devel-
opment area. The board shall consult with the county
or the City of Portland before designating it as a local
workforce development area. After considering the cri-
teria in section 3121 of the federal Act for designating
local workforce development areas, chief elected offi-
cials may submit a request to the board to combine
their units of government into a local workforce devel-
opment area. The board shall make recommendations to
the Governor about the designation of local workforce
development areas. Only the Governor may designate
local workforce development areas. The Governor must

show just cause for not designating a requested local
workforce development area. A county or the City of
Portland may submit an appeal to the board, as pro-
vided in section 3121 of the federal Act, if the Governor
does not grant the county’s or the city’s request to
designate a local workforce development area.

(4) The State Workforce and Talent Development
Board shall provide guidance and direction to local
workforce development boards in the development of
local workforce plans. The State Workforce and Talent
Development Board shall adopt policies that:

(a) Require each local workforce development
board, in partnership with its chief elected officials and
in accordance with section 3123 of the federal Act, to
develop and submit to the Governor and the State
Workforce and Talent Development Board a strategic
local workforce plan that includes, but is not limited to,
performance goals; and

(b) Permit each local workforce development board,
in consultation with its chief elected officials:

(A) To determine, consistent with the requirements
of the federal Act, the appropriate level of services
based on the workforce needs in the local workforce
development area; and

(B) To designate or certify one-stop operators and
to terminate for cause the eligibility of such operators.

(5) The State Workforce and Talent Development
Board may charter and enter into performance compacts
with local workforce development boards.

(6) The State Workforce and Talent Development
Board shall:

(a) Function as the primary advisory committee to
the Employment Department in conjunction with the
Employment Department Advisory Council established
under ORS 657.695;

(b) Collaborate with other advisory bodies also
tasked with workforce development, including but not
limited to the Oregon State Rehabilitation Council, the
Commission for the Blind, the State Apprenticeship and
Training Council and the Higher Education Coordinat-
ing Commission;

(c) Work with the Oregon Business Development
Commission to identify areas of common interest to ef-
ficiently align resources, recommend common strategies
and provide accountability for reaching statewide goals;
and

(d) Hold state workforce agencies and local work-
force development boards accountable for meeting per-
formance goals and system outcomes.

(7) The State Workforce and Talent Development
Board shall convene, engage and coordinate with senior
executives of identified key industries in this state, the
Oregon Business Development Commission, the Higher
Education Coordinating Commission, the Department of
Education, the Bureau of Labor and Industries, the
STEM Investment Council, local workforce development
boards, the Employment Department, the Department of
Human Services, the Commission for the Blind, the
Chief Education Office, the Youth Development Council
and any other partners from training or workforce de-
velopment entities in this state to:

(a) Determine needs across identified key industries
in this state, including challenges and opportunities in
developing and growing relevant talent pipelines;

(b) Ensure that the talent pipeline development in-
frastructure includes:

(A) A listening process to collect workforce needs
of employers from identified key industries in this state;

(B) Curriculum alignment for high-demand occupa-
tion skill needs;

(C) Prediction and monitoring of national trends
relating to high-demand industries and occupations;
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(D) Occupation-aligned education and training
options with a clearly articulated progression;

(E) Skills assessments; and
(F) Academic career counseling;
(c) Utilize sector partnerships to:
(A) Advise the development of career pathway pro-

grams for critical occupations in identified key indus-
tries in this state; and

(B) Ensure the coordination of education, economic
development, business and workforce initiatives between
key partners to develop a strong talent pipeline;

(d) Leverage and optimize existing measures and
data systems to improve systems alignment and intera-
gency communication; and

(e) Ensure state alignment and coordination be-
tween industry sector partnerships and initiatives in the
local workforce development areas.

(8)(a) Every biennium, the State Workforce and
Talent Development Board shall coordinate and collab-
orate with entities listed under subsection (7) of this
section to create a single, unified state Workforce and
Talent Development Plan.

(b) The Workforce and Talent Development Plan
must include:

(A) A strategy, with quantitative goals, for the
statewide workforce development system for the State
of Oregon in accordance with section 3111 of the federal
Workforce Innovation and Opportunity Act;

(B) Quantifiable goals designed to promote
Oregonians’ self-sufficiency and that will empower Ore-
gonians to gain independence from public assistance
and move up the socioeconomic ladder;

(C) Expectations for performance and the priorities
for delivery of services to local workforce development
boards and state workforce agencies;

(D) Industry-based information and data from the
Employment Department and other agencies and entities
listed in subsection (7) of this section related to talent
needs and gaps;

(E) Analysis of data regarding the skills required
for identified key industry jobs;

(F) Information regarding the status of career
pathway programs targeted at identified key industries
in this state;

(G) Recommendations related to advancing talent
pipeline and career pathways development based on the
identified talent issues and trends;

(H) Recommendations regarding the alignment and
consistency of data nomenclature, collection practices
and data sharing;

(I) Utilization and, as appropriate, expansion of
existing data-sharing agreements between agencies and
partners;

(J) Identification of talent issues and trends related
to identified key industries in this state that are in
strategic alignment with state and local workforce and
economic priorities;

(K) Identification and prioritization of the urgent
talent gaps of identified key industries in this state;

(L) A response to immediate talent needs through
the creation of additional opportunities for Oregonians
to pursue education and training in disciplines critical
to the advancement of identified key industries in this
state;

(M) Ways to strengthen efforts to enhance student
work experience and job preparedness in high-demand
and critical occupations;

(N) New means of delivering workforce training
and proficiency-based education to enhance program ef-
ficiency, upgrading and sharing resources and facilities

and improving student outcomes and access to typically
underrepresented populations while meeting talent needs
of traded sector and high growth industries; and

(O) Ways to increase the skills of the existing pro-
fessional and technical workforce, including the issu-
ance of certifications, badges and industry-based
credentials.

(c) The State Workforce and Talent Development
Board shall:

(A) Update the plan every biennium; and
(B) Submit a report about the plan every year to:
(i) The Governor; and
(ii) The Legislative Assembly in the manner pro-

vided by ORS 192.245.
Note: Sections 3 and 4, chapter 738, Oregon Laws

2017, provide:
Sec. 3. Task Force on Maritime Sector Work-

force Development. (1) The Task Force on Maritime
Sector Workforce Development is established.

(2) The task force consists of 17 members appointed
as follows:

(a) The President of the Senate shall appoint two
members from among members of the Senate.

(b) The Speaker of the House of Representatives
shall appoint two members from among members of the
House of Representatives.

(c) The Governor shall appoint 13 members as fol-
lows:

(A) One member who represents commercial fishing
interests;

(B) One member who represents recreational fishing
interests;

(C) One member who represents the marine con-
struction or repair industry;

(D) One member who represents the marine vessel
construction or repair industry;

(E) One member who represents marine transporta-
tion or transit services;

(F) One member who represents mariners;
(G) One member who represents cities;
(H) One member who represents counties;
(I) One member who represents ports;
(J) One member who represents the State Work-

force and Talent Development Board;
(K) One member who represents Clatsop Commu-

nity College;
(L) One member who represents Oregon Coast

Community College; and
(M) One member who represents Oregon State

University.
(3) In making appointments under subsection (2) of

this section, the President of the Senate and the Speaker
of the House of Representatives shall prioritize ap-
pointing to the task force members of the Senate and
members of the House of Representatives who represent
coastal districts or districts that border the Columbia
River.

(4) The task force shall:
(a) Study and develop a description of the scope

and extent of the maritime sector and the maritime
sector workforce in Oregon, which shall include those
members of the maritime sector workforce who are Or-
egon taxpayers but who work outside Oregon.

(b) Develop recommendations for the State Work-
force and Talent Development Board to address the
maritime sector in the unified plan for a statewide
workforce investment system required by ORS 660.324.
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Recommendations developed under this paragraph shall
take into account:

(A) The needs of the maritime sector in Oregon;
(B) The continuing economic health of the maritime

sector in Oregon; and
(C) Opportunities for Oregonians to acquire family

wage jobs in the maritime sector.
(5) A majority of the voting members of the task

force constitutes a quorum for the transaction of busi-
ness.

(6) Official action by the task force requires the
approval of a majority of the voting members of the
task force.

(7) The task force shall elect one of its members to
serve as chairperson.

(8) If there is a vacancy for any cause, the ap-
pointing authority shall make an appointment to be-
come immediately effective.

(9) The task force shall meet at times and places
specified by the call of the chairperson or of a majority
of the voting members of the task force.

(10) The task force may adopt rules necessary for
the operation of the task force.

(11) The task force shall no later than September
15, 2018, submit a report in the manner provided by ORS
192.245, that may include recommendations for legis-
lation, to:

(a) One or more interim committees of the Legisla-
tive Assembly related to workforce development; and

(b) The State Workforce and Talent Development
Board for the board’s consideration when updating or
amending the unified plan for a statewide workforce
investment system required by ORS 660.324.

(12) The Association of Oregon Counties shall pro-
vide staff support to the task force, dependent on re-
sources available for such purposes.

(13) Members of the Legislative Assembly appointed
to the task force are nonvoting members of the task
force and may act in an advisory capacity only.

(14) Members of the task force who are not mem-
bers of the Legislative Assembly are not entitled to
compensation or reimbursement for expenses and serve
as volunteers on the task force.

(15) All agencies of state government, as defined in
ORS 174.111, are directed to assist the task force in the
performance of the task force’s duties and, to the extent
permitted by laws relating to confidentiality, to furnish
information and advice the members of the task force
consider necessary to perform their duties. [2017 c.738
§3]

Sec. 4. Section 3 of this 2017 Act is repealed on
December 31, 2018. [2017 c.738 §4]

660.327 Duties of local workforce de-
velopment boards. In accordance with sec-
tion 3122 of the federal Act, each local
workforce development board shall:

(1) Consistent with section 3123 of the
federal Act, in partnership with the chief
elected official for the local area involved,
develop and submit a local plan to the Gov-
ernor. The local plan must:

(a) Be developed by the local workforce
development board with local workforce
partners;

(b) Identify strategies and outcomes that
the local workforce development board will

implement in the local workforce develop-
ment area;

(c) Make all parties to the local plan ac-
countable for carrying out the strategies and
achieving the outcomes identified in the lo-
cal plan; and

(d) Be submitted to and approved by the
State Workforce and Talent Development
Board.

(2) Consistent with section 3151(d) of the
federal Act, with the agreement of the chief
elected official, designate or certify one-stop
operators as described in section
3151(d)(2)(A) of the federal Act and may ter-
minate for cause the eligibility of such oper-
ators.

(3) Consistent with section 3153 of the
federal Act, identify eligible providers of
youth activities in the local area and award
grants or contracts on a competitive basis to
those providers, based on recommendations
of a youth council.

(4) Consistent with section 3152 of the
federal Act, identify eligible providers of
training services described in section
3174(d)(4) of the federal Act.

(5) Subject to the approval of the chief
elected official, develop a budget for the pur-
pose of carrying out the duties of the local
workforce development board under section
3122 of the federal Act.

(6) In partnership with the chief elected
official, provide oversight of local programs
of youth activities authorized under section
3164 of the federal Act, local employment
and training activities authorized under sec-
tion 3174 of the federal Act and the one-stop
delivery system in the local area.

(7) With the chief elected official and the
Governor, negotiate and reach agreement on
local performance measures as described in
section 3141(c) of the federal Act.

(8) Coordinate the workforce develop-
ment activities authorized under the federal
Act and carried out in the local area with
economic development strategies and develop
other employer linkages with such activities.

(9) Promote the participation of private
sector employers in the statewide workforce
development system and ensure the effective
provision, through the system, of connecting,
brokering and coaching activities, through
intermediaries such as the one-stop operator
in the local area or through other organiza-
tions, to assist such employers in meeting
hiring needs. [2001 c.684 §12; 2014 c.49 §7; 2017 c.185
§30; 2017 c.297 §8]

660.330 One-stop delivery system; ser-
vice providers. (1) The State Workforce and
Talent Development Board and local work-
force development boards shall ensure that
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Oregon’s one-stop delivery system under the
federal Workforce Innovation and Opportu-
nity Act is the foundation of local service
delivery to employers and participants.

(2) One-stop partners shall include, but
are not limited to, those described in section
3151 of the federal Act and programs refer-
enced under section 3151(b) of the federal
Act.

(3) This section does not restrict the au-
thority of local workforce development
boards to select providers and one-stop oper-
ators, or to set goals or policies, under the
federal Act. [Formerly 411.935; 2017 c.185 §31; 2017
c.297 §9]

660.333 Use of funds; one-stop delivery
system services. (1) The State Workforce
and Talent Development Board shall advise
the Governor as required under section 3111
of the federal Workforce Innovation and Op-
portunity Act and on matters pertaining to
the use of funds under section 3174 of the
federal Act.

(2) As a part of the core services required
by section 3174(c)(2)(A)(vi)(I) of the federal
Act, the one-stop delivery system, as de-
scribed in section 3151(e) of the federal Act,
shall provide timely listings of all job oppor-
tunities, consistent with statute or rule, to a
participant immediately upon application by
the participant for services offered by the
one-stop delivery system.

(3) Intensive services offered by the one-
stop delivery system may include drug and
alcohol rehabilitative services meeting mini-
mum standards established pursuant to ORS
430.357.

(4) Local workforce development boards
shall determine whether funds will be used
as provided in section 3174(d)(3) of the fed-
eral Act.

(5) Participants may receive training in
accordance with section 3174 of the federal
Act. In addition, a participant who is em-
ployed in a subsidized or unsubsidized job
and who needs training may receive an indi-
vidual training account that allows the par-
ticipant to choose among training providers,
except as provided in section 3174(c)(3)(G)(ii)
of the federal Act.

(6) Any funds expended under ORS
660.300 to 660.364 shall be from funds appro-
priated by the Legislative Assembly or
within any expenditure limitations placed on
federal funds by the Legislative Assembly.
[Formerly 411.932; 2011 c.673 §41; 2017 c.185 §32; 2017
c.297 §10]

660.334 Agreements to create entities
to perform workforce development activ-
ities. (1) As used in this section:

(a) “Federal Act” has the meaning given
that term in ORS 660.300.

(b) “One-stop delivery system” means the
one-stop delivery system described in ORS
660.330 and 660.333.

(c) “State agency” has the meaning given
that term in ORS 190.430.

(d) “Unit of local government” has the
meaning given that term in ORS 190.003.

(2) To create an entity to perform func-
tions and activities under the federal Act and
the one-stop delivery system, a state agency
may enter into a written agreement with:

(a) A unit of local government.
(b) An intergovernmental entity created

by units of local government.
(c) An entity created by a unit of local

government and a person.
(d) An entity created by a state agency,

a unit of local government and a person.
(e) An entity created by a state agency,

an intergovernmental entity and a person.
(3) Functions and activities of an entity

created under this section may include, but
are not limited to, employment services, job
training and job placement.

(4) The parties to an agreement under
this section shall appoint a board or com-
mission to govern the entity created under
this section. [Formerly 660.342]

Note: 660.334 was enacted into law by the Legisla-
tive Assembly but was not added to or made a part of
ORS chapter 660 or any series therein by legislative
action. See Preface to Oregon Revised Statutes for fur-
ther explanation.

660.336 Reports on performance of lo-
cal training providers and programs. (1)
The designated state agency and state level
fiscal agent for the federal Workforce Inno-
vation and Opportunity Act shall provide
customers of the one-stop delivery system
with reports containing information about
the performance of training providers and
programs in each local area.

(2) In order for customers to have choices
in deciding the training program that best
fits their needs and the organization that
best provides that service, and in order for
customers to have information about how
well training providers succeed in preparing
people for jobs, the reports shall include in-
formation about:

(a) Training programs and the organiza-
tions that provide the programs; and

(b) The success rate of the programs in
preparing people for jobs.

(3) The reports shall present the infor-
mation in a manner that allows a customer
to easily understand the options that are
available in choosing a program of training
services. [2001 c.684 §10; 2017 c.185 §33; 2017 c.297 §11]
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660.339 Participant records; confiden-
tiality; when records available for in-
spection or release; rules. (1) All
participant records maintained by the local
workforce development boards or any public
or private agency involved in programs under
the federal Workforce Innovation and Oppor-
tunity Act shall be confidential and except
as provided in ORS 660.300 to 660.364 shall
be open for inspection only in accordance
with policies adopted by the Higher Educa-
tion Coordinating Commission.

(2) A participant may provide written
consent for the examination or release of any
record pertaining to the participant.

(3) All information contained in partic-
ipant files shall be available for inspection
by the participant and by the participant’s
parent or legal guardian if the participant is
under 18 years of age. Participant behavioral
records shall be released only in the pres-
ence of an individual qualified to explain or
interpret the records.

(4) The commission may adopt policies
and rules to provide the circumstances under
which participant names or records may be
made available for inspection when:

(a) Ordered by a court of competent ju-
risdiction.

(b) Necessary to protect the health or
safety of a participant or another.

(c) Necessary to provide information to
state and local agencies administering ORS
412.001 to 412.161 and 412.991 and ORS
chapters 418 and 657, other programs under
the federal Workforce Innovation and Oppor-
tunity Act and other mandatory programs
under this state’s one-stop service delivery
system.

(d) Necessary for program staff work or
studies of a statistical or demographic na-
ture.

(e) Necessary to carry out the planning
and coordinating functions between state and
local agencies under the federal Workforce
Innovation and Opportunity Act, other appli-
cable state laws or those functions assigned
by the Education and Workforce Policy Ad-
visor. [Formerly 285A.446; 2015 c.366 §60; 2017 c.185
§34; 2017 c.297 §12]

660.340 Oregon Employer Workforce
Training Program; rules. (1) There is cre-
ated in the Higher Education Coordinating
Commission the Oregon Employer Workforce
Training Program. Subject to the availability
of funding, and in consultation with the
State Workforce and Talent Development
Board, the commission shall operate, and lo-
cal workforce development boards shall man-
age, the program for the purpose of:

(a) Assisting businesses and consortia of
businesses in implementing projects that
identify and provide cost-effective solutions
to the issues of employee training, retention
and advancement;

(b) Maximizing the utilization of public
and private resources for providing training
to employed persons in skills that are re-
sponsive to the need of businesses and in-
dustries in Oregon to become and to remain
competitive on the national and international
level; and

(c) Responding to the need of workers in
Oregon to develop current job skills neces-
sary to meet the current and future needs of
employers.

(2)(a) Businesses in industries identified
in the plans developed by local workforce
development boards as required by ORS
660.327 are eligible to participate in projects
selected for participation in the program.

(b) Priority for approval of projects sub-
mitted under this subsection shall be given
to businesses in industries that have the
greatest impact on the local economy and
emerging green jobs.

(3) Local workforce development boards
shall:

(a) Identify businesses and consortia of
businesses for potential participation in the
program;

(b) Develop and implement an application
process for projects proposed for the pro-
gram;

(c) Notwithstanding the provisions of the
Public Contracting Code, use an open and
competitive procurement process for agree-
ments entered into with participants in the
program;

(d) Require that businesses participating
in a project provide private sector funding
equal to the amount of state funding pro-
vided for the project; and

(e) Track and report to the commission
the outcomes of projects implemented in the
local workforce development area, including,
but not limited to:

(A) The number of businesses participat-
ing in approved projects;

(B) The number and types of projects
completed;

(C) The number of employees receiving
training;

(D) The number of jobs retained or cre-
ated by the businesses participating in the
project; and

(E) The value of the private sector fund-
ing provided.
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(4) The commission shall adopt rules
necessary for the implementation and opera-
tion of the program created under subsection
(1) of this section. The rules shall include,
but are not limited to, a process by which
moneys may be appropriated and allocated to
the local workforce development boards to
support projects identified by the local
workforce development boards under subsec-
tion (3) of this section. [2011 c.702 §2; 2013 c.747
§172; 2015 c.366 §61; 2017 c.185 §35; 2017 c.297 §13]

660.341 Oregon Employer Workforce
Training Fund. The Oregon Employer
Workforce Training Fund is established in
the State Treasury, separate and distinct
from the General Fund. Interest earned by
the Oregon Employer Workforce Training
Fund shall be credited to the fund. Moneys
in the fund are continuously appropriated to
the Higher Education Coordinating Commis-
sion for the purposes of ORS 660.340. [2011
c.702 §3; 2015 c.366 §62]

660.342 [2003 c.149 §1; renumbered 660.334 in 2009]

660.343 Oregon National Career Read-
iness Certification Program; rules; an-
nual report. (1) There is created in the
Higher Education Coordinating Commission
the Oregon National Career Readiness Cer-
tification Program to certify the workplace
and college readiness skills of Oregonians
and to better prepare Oregonians for contin-
ued education and workforce training, suc-
cessful employment and career advancement
in a demand-driven, skills-based economy.

(2) Program services may be offered
through public high schools, community col-
leges, local and regional career centers and
any other institutions determined to be ap-
propriate by the commission to residents of
Oregon and to employees of businesses lo-
cated in Oregon.

(3) Services provided by the program
shall include, but are not limited to:

(a) An assessment process that identifies
the proficiency level of program participants
in work-ready skills including, but not lim-
ited to, reading, applied mathematics, locat-
ing information and any additional skills
determined by the commission to be neces-
sary to meet business and industry skill de-
mands;

(b) Targeted instruction and remedial
skills training to provide work-ready skills in
which program participants are not profi-
cient, as determined by the assessment proc-
ess described in paragraph (a) of this
subsection, and that have been identified by
the commission as work-ready skills required
by local employers;

(c) Issuance of a National Career Read-
iness Certificate to program participants who

demonstrate proficiency in work-ready skills,
as determined by the assessment process de-
scribed in paragraph (a) of this subsection,
and who satisfy any other requirements for
certification adopted by the commission by
rule;

(d) Providing information to school dis-
tricts, community colleges and community
college service districts about the National
Career Readiness Certificate and the assess-
ments, targeted instruction and remedial
skills training available through the pro-
gram; and

(e) An online database that:
(A) Serves as the repository for National

Career Readiness Certificate attainment
data.

(B) Provides online access to program
data that enables employers to determine the
work skill proficiency level of individual
program participants and to locate certified
individuals on a statewide or regional basis.

(C) Provides individual program partic-
ipants the opportunity for career exploration,
continuing education, job readiness practice
and job searches.

(D) Provides individual program partic-
ipants the opportunity to opt out of the da-
tabase in accordance with rules adopted by
the commission.

(4) The commission, after consultation
with the State Workforce and Talent Devel-
opment Board and the Department of Educa-
tion, shall adopt rules for the implementation
and administration of the program created
under subsection (1) of this section.

(5) By September 1 of each year, school
districts, community colleges and community
college service districts shall report to the
commission the rate of participation in and
the total number of students enrolled in the
district or community college who utilized
the services provided by the program in the
most recently concluded school year.

(6) The commission shall submit a report
on program outcomes and recommendations
for improving and funding the program to the
appropriate interim legislative committees
and to the Governor by December 1 of each
year. The report shall include a summary of
the information required under subsection (5)
of this section. [2009 c.836 §2; 2011 c.148 §1; 2013
c.747 §192; 2015 c.366 §63; 2017 c.185 §36; 2017 c.297 §14]

660.346 Integrated workforce delivery
system; occupational prioritization; rules.
(1)(a) The Higher Education Coordinating
Commission, in collaboration with the Em-
ployment Department and the State Work-
force and Talent Development Board, shall
develop and implement a demand-driven,
skills-based integrated workforce delivery
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system focused on skills and talent develop-
ment.

(b) The integrated workforce delivery
system implemented under paragraph (a) of
this subsection must include, and the com-
mission shall maintain, a workforce training
inventory of prioritized occupations.

(c) The commission shall prioritize rec-
ommendations for the allocation of workforce
training resources by the integrated work-
force delivery system based on occupational
prioritization data developed by the Employ-
ment Department.

(2) The commission shall adopt rules
necessary for the implementation and admin-
istration of the integrated workforce delivery
system developed under subsection (1) of this
section. [2009 c.836 §3; 2015 c.366 §64; 2017 c.185 §37;
2017 c.297 §15]

660.349 Grant program for collabora-
tive pilot projects providing high school
students experience and education in ar-
chitecture, construction trades and engi-
neering; rules. (1)(a) There is created in the
Office of Community Colleges and Workforce
Development a program to make grants to
pilot projects to promote hands-on experience
and education in the fundamentals and core
competencies in architecture, construction
trades and engineering for high school jun-
iors and seniors.

(b) Pilot projects funded by the program
created under this subsection shall be based
on collaborative efforts between local school
districts, community colleges, business or-
ganizations and labor organizations that pro-
vide participants the opportunity for
education and training in skills required to
meet the workforce development needs of lo-
cal, regional and statewide employers.

(c) The office may apply for and receive
grants and gifts from public and private
sources to fund grants provided under this
section.

(2) The program created under subsection
(1) of this section for making grants to pilot
projects shall ensure that:

(a) Local communities are informed about
the availability of the grants;

(b) The pilot projects are geographically
distributed throughout Oregon;

(c) Urban and rural participants have
equal opportunity to access quality educa-
tional opportunities;

(d) Representatives of related, ongoing
community efforts assist in the implementa-
tion of architecture, construction trades and
engineering education and training; and

(e) The program and timelines are de-
signed to minimize barriers to receiving
funds.

(3) When considering applications for
grants, the program shall give priority to pi-
lot projects that:

(a) Provide access for high school juniors
and seniors to architecture, construction
trades and engineering education and train-
ing through the efforts of local and regional
career centers and public-private consortia;

(b) In combination with other projects
receiving funds, contribute to architecture,
construction trades and engineering educa-
tion and training opportunities in every part
of the state;

(c) Use private and federal funds;
(d) Facilitate sharing of resources

through public-private partnerships including
collaboration among local school districts,
community colleges, business organizations
and labor organizations;

(e) Have a long-term strategic plan and
lack only the necessary financial resources;

(f) Help students connect education and
training with career planning and job oppor-
tunities through local and regional career
centers implemented under the federal
Workforce Innovation and Opportunity Act;

(g) Provide articulated secondary and
post-secondary education programs that are
designed to lead to a degree or industry-
specific skills certification; and

(h) Establish short-term training pro-
grams that meet the immediate needs of local
and regional employers.

(4)(a) The office shall include in the pro-
gram created under subsection (1) of this
section a process for the certification of in-
structors for the program to provide educa-
tion and practical experience in architecture,
construction trades and engineering.

(b) The office shall adopt by rule re-
quirements for the certification of instruc-
tors described in paragraph (a) of this
subsection.

(c) Notwithstanding the requirements
adopted under paragraph (b) of this subsec-
tion, a person qualified to serve as an in-
structor in a state-recognized apprenticeship
program is qualified for certification as an
instructor for projects implemented under
this section. [2009 c.836 §4; 2015 c.366 §65; 2017 c.185
§38; 2017 c.297 §16]

660.352 Youth Employment Enhance-
ment Fund. The Youth Employment En-
hancement Fund is established in the State
Treasury, separate and distinct from the
General Fund. Moneys in the Youth Em-
ployment Enhancement Fund are contin-
uously appropriated to the Higher Education
Coordinating Commission for the purposes of
ORS 660.349. [2009 c.836 §5; 2015 c.366 §66]
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660.353 Oregon Youth Employment
Program; rules. (1) There is created in the
Higher Education Coordinating Commission
the Oregon Youth Employment Program.
Subject to the availability of funding, the
commission shall create and operate, and lo-
cal workforce development boards shall man-
age, the program to provide meaningful work
experience and workforce training for per-
sons between the ages of 14 and 24.

(2) The program shall provide to partic-
ipants in the program case management and
support services that include, but are not
limited to:

(a) Developing an individual development
plan for the participant that outlines work
readiness, career and educational goals;

(b) Work readiness instruction;
(c) At least 12 weeks of paid internships

or other work experience; and
(d) Academic support for earning high

school graduation credit, completion of ap-
proved high school equivalency programs
such as the General Educational Develop-
ment (GED) certificate program or earning
college credit for work experience or
internships provided through the program.

(3) The program:
(a) Plan, implementation procedures and

evaluation criteria shall be described in the
local plan developed by a local workforce
development board under ORS 660.327.

(b) May provide for public and private
sector employment opportunities.

(4) Local workforce development boards
responsible for managing the program shall
ensure appropriate training and positive
work experiences for participants.

(5) The commission shall collaborate with
the local workforce development boards to
collect data on youth work experience pro-
grams that identify successful work experi-
ences and allow for the identification and
dissemination of the most promising prac-
tices. The data collected shall also include
the number of participants in the program,
the number of participants that complete the
program, the cost of internships and other
work experiences provided, the academic
credit earned by participants and the number
of certificates for passing approved high
school equivalency tests such as the General
Educational Development (GED) test earned
by participants.

(6) The commission shall adopt rules
necessary for the implementation and opera-
tion of the program created under subsection
(1) of this section. The rules shall include,
but are not limited to, establishing eligibility
criteria for persons participating in the pro-

gram. [2011 c.702 §4; 2015 c.366 §67; 2017 c.66 §25; 2017
c.185 §39; 2017 c.297 §17]

660.354 Oregon Youth Employment
Fund. The Oregon Youth Employment Fund
is established in the State Treasury, separate
and distinct from the General Fund. Interest
earned by the Oregon Youth Employment
Fund shall be credited to the fund. Moneys
in the fund are continuously appropriated to
the Higher Education Coordinating Commis-
sion for the purposes of ORS 660.353. [2011
c.702 §5; 2015 c.366 §68]

(Development of Green Jobs)
660.355 Definitions for ORS 660.355 to

660.364. As used in ORS 660.355 to 660.364:
(1) “Green job” means a job that provides

a service or produces a product that:
(a) Increases energy efficiency;
(b) Produces renewable energy;
(c) Prevents, reduces or mitigates envi-

ronmental degradation;
(d) Cleans up and restores the natural

environment; or
(e) Provides education, consultation, pol-

icy promotion, accreditation, trading and off-
sets or similar supporting services for any of
the activities identified in this subsection.

(2) “Targeted population” means:
(a) Entry level or similar workers in high

demand green job careers who are in or pre-
paring for high wage green jobs;

(b) Dislocated workers in declining in-
dustries who are in or are seeking training
for high wage green jobs;

(c) Dislocated workers in the forest pro-
ducts, agricultural or energy sectors who are
in or are seeking training for high wage
green jobs;

(d) Veterans who are residents of Oregon
or members of the Oregon National Guard;
or

(e) Members of disadvantaged groups.
[2009 c.887 §2; 2011 c.452 §1]

660.358 Green jobs growth initiative
plan. (1) The State Workforce and Talent
Development Board, in consultation with the
Governor, the Education and Workforce Pol-
icy Advisor and other parties deemed appro-
priate by the board and after consideration
of the clean energy and energy efficiency
policies of this state, shall develop a plan for
a green jobs growth initiative to promote the
development of emerging technologies and
innovations that lead to, create or sustain
family wage green jobs.

(2) The plan for the initiative developed
by the board shall:
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(a) Identify industries that are high de-
mand green industries based on current and
projected creation of family wage green jobs
and the potential for career pathways cre-
ated for such jobs.

(b) Use the needs of identified high de-
mand green industries as the basis for the
planning of workforce development activities
that promote the development of emerging
green technologies and innovations. These
activities include, but are not limited to,
such efforts undertaken by community col-
leges, public universities listed in ORS
352.002, designated signature research cen-
ters, registered apprenticeship programs and
other private sector training programs.

(c) Leverage and align existing public
workforce development programs and other
public and private resources to the goal of
recruiting, supporting, educating and train-
ing of targeted populations of workers.

(d) Require the board to work
collaboratively with stakeholders from busi-
ness, labor and low income advocacy groups
in the regional economy to develop and im-
plement the initiative.

(e) Link adult basic and remedial educa-
tion programs with job training for skills
necessary for green jobs.

(f) Require the board to collaborate with
employers and labor organizations to identify
skills and competencies necessary for green
job career pathways.

(g) Ensure that support services are in-
tegrated with education and training for
green jobs and that such services are pro-
vided by organizations with direct access to
and experience with targeted populations.

(h) Include an analysis of occupations in
the forest products industry to:

(A) Determine key growth factors and
employment projections for green jobs in the
forest products industry; and

(B) Define the educational and skill
standards required for current and emerging
green occupations in the forest products in-
dustry.

(3) Based on the analysis conducted un-
der subsection (2)(h) of this section, the State
Workforce and Talent Development Board, in
consultation with the Education and Work-
force Policy Advisor, shall identify those for-
est products industries to be classified as
high-demand green industries, taking into
consideration current and future job creation
and the strategic importance of the develop-

ment of high-demand green forest products
industry jobs to the development and growth
of the state’s green economy.

(4) As used in this section, “forest pro-
ducts industry” includes, but is not limited
to, businesses that grow, manage, harvest,
transport or process forest, wood and paper
products. [2009 c.887 §3; 2011 c.452 §2; 2011 c.637 §282;
2013 c.768 §149; 2017 c.185 §40; 2017 c.297 §18]

660.361 Green jobs and green economy
terminology. The State Workforce and Tal-
ent Development Board, in consultation with
state agencies, boards, commissions and pri-
vate entities deemed appropriate by the State
Workforce and Talent Development Board
shall develop a list of defined terms related
to green jobs and the green economy that are
consistent with current workforce develop-
ment and economic development terminology.
[2009 c.887 §4; 2017 c.185 §41; 2017 c.297 §19]

660.364 Financial incentives and com-
prehensive strategies to promote green
economy and green technology and inno-
vation. The Oregon Business Development
Department, in consultation with the State
Workforce and Talent Development Board,
shall:

(1) Develop criteria for existing invest-
ments and new or expanded financial incen-
tives and comprehensive strategies to
recruit, retain and expand green economy
industries, including but not limited to forest
products industries as defined in ORS
660.358, and small businesses.

(2) Make recommendations for new or
expanded financial incentives and compre-
hensive strategies to stimulate research and
development of green technology and inno-
vation. [2009 c.887 §6; 2011 c.452 §3; 2017 c.185 §42; 2017
c.297 §20]

660.367 Legislative findings. The Legis-
lative Assembly finds that the development
of green jobs is essential to the economic
well-being of Oregonians and encourages the
Governor to support clean technology and
efforts to prepare workers for employment in
green jobs. [2009 c.887 §8]

660.370 Payment of costs. The payment
of costs associated with ORS 660.355 to
660.364 is the responsibility of the Office of
the Governor and those costs shall be paid
from moneys available for disbursement at
the direction of the Governor. [2009 c.887 §7]

660.990 [Amended by 1967 c.6 §26; repealed by 1981
c.764 §20]
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