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Executive Summary
The Oregon Employment Department (OED) mission is to support business and promote
employment. The Department accomplishes this mission by:
e Supporting economic stability for Oregonians and communities during times of
unemployment through the payment of unemployment benefits.
e Serving businesses by recruiting and referring qualified applicants to jobs, and providing
resources to diverse job seekers in support of their employment needs.
e Developing and distributing quality workforce and economic information to promote
informed decision making.

The Department is responsible for administering the public labor exchange (WorkSource
Oregon offices, online job seeking and employer services), Unemployment Insurance, and Labor
Market Information (Research). On July 1, 2013, the Department’s Child Care Division, which
administers Child Care licensing, was transferred to the Department of Education. Its activities
are not included in this report.

The Government-to-Government Executive Order provides the framework for the Department
to work with Oregon’s tribes. The Department works primarily with tribal employers as a
resource for employee recruitment and provider of local labor market information. We look
forward to continuing and expanding on the mutually beneficial relationships that have been
built with Oregon’s tribal governments and businesses in 2013.

Department Statement

The Department values its relationship with Oregon’s tribes. The Tribal Relations policy,
adopted in 2008, formalizes the relationship that exists between Oregon tribes and the
Department. The Department’s key contacts identify the programs that affect the tribes; ensure
that relevant communication occurs as needed; prepare the annual report; and ensure that all
employees are aware of the policy and the provisions of ORS 182.162 to 182.168.

OED Key Contacts:

Salvador Llerenas Melissa Leoni

Deputy Director Government Relations Manager
875 Union Street NE 875 Union Street NE

Salem, OR 97311 Salem, OR 97311

Phone: (503) 947-1476 Phone: (503) 947-1732

Email: Salvador.Llerenas@state.or.us Email: melissa.leoni@state.or.us




Program Summary
The Department’s key contacts actively participate in the Economic Development and
Community Services Tribal Cluster.

In 2008, the Department adopted Administrative Policy 30(1) “Tribal Relations.” It is available to
all staff via the Department intranet. The policy is transmitted annually to staff in conjunction
with a message from the Director or Deputy Director.

Robin Bitrick, Confederated Tribes of the Umatilla Indian Reservation, is a member of the
Employment Department Advisory Council, which advises the Director in the effective
development of policies and programs with respect to unemployment insurance and
employment service.

Business & Employment Services Highlights

In 2013, approximately one third of the Employment Department’s WorkSource Oregon offices
throughout the state have had some type of relationship with a tribal government or tribal
business. These relationships were mostly business recruitment and informal in nature. They
also include: recruitment of employees for tribal businesses; regular networking with tribal
employers’ Human Resource Departments; and working with tribes on local and regional
workforce investment boards. Examples of these local partnerships include, but are not limited
to:

e WorkSource Klamath provides office space for members of the Klamath Tribe to meet
with a tribal program specialist. The Klamath Tribes also regularly participate in the One
Stop Partners Committee Meeting.

e WorkSource Redmond-Madras provides service to Confederated Tribes of Warm Springs
members for testing for the National Career Readiness Certificate (NRCS) and continue
conversations about the NCRC process with the tribe.

e Representatives from the Confederated Tribes of Grand Ronde and the Oregon
Employment Department participated on the Grow Yamhill Economic Development
project.

e Umpqua Indian Development Corporation has participated and sponsored the annual
Employer & Career Expo for the past five years.

e The Newport/Lincoln City Disabled Veterans’ Outreach Program representative
networks and collaborates regularly with Confederated Tribes of the Siletz Indians
veterans’ representative on behalf of Lincoln County veterans.



Workforce & Economic Research Highlights

Our Workforce & Economic Research Division works with tribal governments and businesses in
a variety of ways. Tribal governments and businesses across Oregon request information about
employment trends by industries and occupations. Research staff typically provides workforce

and economic information to help with grants; to assist decision makers in prioritizing training

resources; and demographic, commuting pattern and labor shed studies. Examples of activities
include:

e The Bureau of Labor Statistics provides the states with the ability to produce current
unemployment rates for American Indian Areas (formally known as Indian Reservations)
of certain sizes, dependent upon data availability. These estimates can currently be
produced for nine of the 21 Areas.

e Attimes, some Oregon-based tribes have been randomly selected to be in OED’s wage
and employment surveys. Although this may be viewed as more of a survey for us, itis a
method used to share information back to employers, planners and others.

e A Klamath Tribes employment representative stationed in the Klamath Falls WorkSource
office participated in training on the OED Research Division’s Qualitylnfo.org website.

e Research staff presented to the Confederated Tribes of Coos, Lower Umpqua and
Siuslaw tribal human resources staff regarding the Qualitylnfo.org website —in
particular, concentrating on wage data wage data.

e The Pendleton-based regional Workforce Analyst provides labor market information to
planning and development staff at Confederated Tribes of the Umatilla Indian
Reservation on an ongoing basis.



