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Government-to-Gover nment Report for 2008

1.

2.

Agency: Oregon Employment Department (OED)

Key Contacts:

William T. Fink

Deputy Director

875 Union Street NE

Salem, OR 97311

Phone: (503) 947-1476

Email: william.t.fink@state.or.us

Rebecca Nance

Legislative and Rules Manager
875 Union Street NE

Salem, OR 97311

Phone: (503) 947-1732

Email: rebecca.nance@state.or.us

Major Areas. Department of Administrative Services (DAS)hs internal administrative
department of the Executive Branch of state goveminiJnder the Government-to-Government
Executive Order, they work with the agencies ofdtae to help them accomplish their work
with the Oregon Indian Tribal Governments. Under7SB, they are also responsible for
coordinating a training of state agencies on trigglies. In addition, DAS works with the
Governor’s Office and the Commission on Indian #&wto coordinate the Annual State Tribal
Government-to-Government Summit.

Departmental Satement: OED values its relationship with Oregon’s trib€be Department
administers four employment-related programs: Urleympent Insurance; Business &
Employment Services: Labor Market Information; a@djld Care Licensing. The purpose of the
Tribal Relations policy is to formalize the relatghip that exists between Oregon tribes and the
Department.

Our primary key contacts identify the programs witthe OED that affect the tribes; ensures that
relevant communication occurs as needed; supertfisgereparation of the annual report; and,
ensures that all OED employees are aware of theuapntal policy and the provisions of ORS
182.162 to 182.168.

Solutions and Programs: We attended the Economic Development Clustetingse bringing
forth information about Departmental programs, eewand policies.

In addition more than half of the Business and Exwymlent Services offices throughout Oregon
have business relationships with tribes. These¢ioakhips range from recruitment of employees
for tribal businesses to working with tribes ondband regional workforce investment boards to



Government-to-Government Report for 2008
Oregon Employment Department

December 18, 2008

Page 2

informal networking to working with tribal employ®Human Resource Departments to more
formal partnerships.

6. Training: In 2007 we developed Administrative Rule Numtsx1) “Tribal Relations”. It is
available to all staff via the OED intranet, wengmit it annually to staff and make the
transmission coincide with a message for the agBm®ctor.

We look forward to our continued involvement withb&l governments.

Respectfully submitted by,

Rebecca Nance
Legislative and Rules Manager
Director’s Office



